DRAFT POLICY TO PREVENT AND DEAL W[TH

_ SEXUAL HARASSMENT
(Brafted by the Campalgu Against Sexual Harassment, Bombay.)

The Umversxty of - is committed to. creating an atmosphere in which teachers, - -
o siudents and non teachmg staff can work together in an atmosphere free from sexual harassment.
. On 13tk August, 1997, the Suprcme Court in its Judgement in the case of Visakha Vs. State of -

Ra;asﬁm issued certain guidelines pertaining to sexual haressment. Pursuant to these guidelines

S :_.__.'the Umvcmty Grants Commission has: issued a Directive dated- calitng. upon- the - '
- Universities to’ lmplement these gméehnes Towards this unplementatlon the present policy has

: % been foﬂnulated by our Umvers1ty and has been approved by the Senate on . It shall - B
. be binding not oniy on the employees and the management but also on students and third party =~ .

harassment on Umversxty or college premises. This Policy will be binding on all those who come
ol within the purvmw of the Umversny and it is expected ; that it wﬂl be nnplemented unmedmteiy and:
S ccmtwuousiy o :

i Sexual harassment as generaﬂy understood is of two kinds: hostile environment and quid pro quo..

S " Hostile work: cuwronmcnt includes pomography in public places.. fouI language, etc: This may not

.. i “be dzrected at any woman empioyee or student in particular, but the effect on the women is one of - _
e '...d;scomfort Second, qmd pro quo e “in exchange for favours such as pmmottons employment_
R -.perks exannnaﬁon resuIts etc.

- L SHE)RT 'HTLE, EXTENT AND COMMENCEMENT

L 2 _This Poﬁcy will be called the. “Policy concerning = sexual harassment in educanonal-
o "msntutlons”" '

S _-b.---fIt exteads to a]l thc Departments and Faculties of the University, all the constltuent coileges %
- and all the ccﬂeges and-institutions affiliated to the University; whether such colleges are state -~~~
R owned. or pnvately owned. and whether they are aided or unmded and whether they en;oy the - o

- minority status or not; s

' c 'Thxs pohcy wﬂl come mto eﬁ‘ecz 1mmedzate]y on ) the date of Issuance of this D1rective

& _-2. BEFINI’HONS

e Se:mal Ha_rassment”- as ' is prowded in the Supreme. Court Judgement includes’ any‘ T
: _unwelccme sexually detemuned ‘behaviour, direct or by. implication, and includes physical

_ contact and: advances, a- demand or request for sexual favours, sexually coloured remarks, |
1'_-'_'_shomg pomography, any other unweicome physwa], verbal or non verbal conduct of a'_'- IR

i 'sexuai nature

g Explananon Sexuai Harassment shal_I. include, bﬁi_t-'wilt ng‘t' b?ﬁ- _conﬁnedi tQ.-the” s
"'.'.'i_-'_foliowmg - : N R o

A : -.-_'-.m. phy_s:pal_ cgnduc_t o_f a sexu_ai n:afture are made cith_er c:_cp__hcltly or 1mp_11cstiy as aterm -




or condition: féf'_instruction,-_empioymem, participation. or evaluation of a person’s
. engapement in any university or college activity

i "W.he'n_- unwelcome sexual advances and verbal, non-verbal, or physical conduct such as
- loaded comments, remarks or jokes, letters, phone calls or e-mail, gestures, showing of
- pornogzaphy, lurid stares, physical contact or melestation, stalking, sounds or display of

a derogatory nature have the purposc or effect of interfering with an individual's .
: performance or of creating an intimidating, hostile or offensive University or college
- environment;

R ‘When any form of sexual assault is committed where a person uses, the body or any part:
. ofit orany object as an extension of the body in relauan to another person without the
oo latter’s, consent or against that person’s will, and - :

LA v When any such: conduct as defined in (i) and (ii) above is committed by a third party or
% outsider in relation to a member of the University’s or college’s community, or vice
* 770 versa on the premises of the university or college.

bt “Empkoyee means any- person on the staff of the University or any of the Colleges or
e Jnst;tutzons to wim:h this. policy is applicable including any teaching or non teaching staff,
: temperary ‘part_time, honorary, employee by whatever name called and would include
employees employed on a casual or project basts and also employed through a contractor.

R _c' : “Smdent” mcludes -any: person’ who is enrolled for any ‘course, whether by attendance or

R ézstartce educatson, with the University or with any of its affiliated colleges or institutions and

- includes a Post: Graduate student, a Rescarch Scholar and a repeater. 1t also includes a -

~“student of another University or another college who has: been placed or has opted for
piacement with the Umversﬁy or any.college to which the present policy applies.

4 Colleg “shall mean and mnclude all colleges and other institutions separately afﬁhated to the
' Umverszty

& “Pool of NGOs and exper{ includes any Non Governmental Organisation operating on a
“ secular, non preﬁt basis-and'involved in work of amelioration of the status of women and
children and includes individuals having expertise and expenence in the field cencermng_
ameheraﬁon of the status of women and children;

: f Management means the trustees or the managing of governing body by whatever name"

- called; of any: frust reg1stered under the Public Trusts Act, 1950 or arly society .
S regzstered under the Societies Registration Act, 1860, under whose managemcm a college 18

ﬁmcnomng

l

e 3 AP?LiCATlON OF THE POLICY
The prov&s;ons of this Policy will apply. to all the students and cmployees of

* University and all the Colleges conducted by this Umvers:ty or affiliated to it as also to ihlrd .
parnes to the extcnt spec1ﬁed in thxs pohcy




4 S(,()PE {}F THE P()LICY

This Policy will be apphcable to all allegations of sexual harassment by a student against an
:employee ora co-student or-a representative of the management, by an employee against a
. student or another employee or against a representative of the management, in either case,
& "-;ir_i‘esgective-ef whether sexual harassment is alleged to have taken place within or outside the .
- college premises It shall also be applicable in respect of all allegations of sexual harassment
- -made by an onts;der against a student or empioyee or made by a student or employee against. -
Cla th.lfd paﬂy if the sexual ha:assment is alleged to. have taken place within the college
prenuses :

; 5 CONSTITI}TION OF THE ANTI SEXUAL HARASSMENT CELL :

'_-aL’.'The Umverszty shall, withini: 30 days of the issuance of this Directive establish a Cell
_-Econcemmg Sexual Harassment to be known.as “Anti Sexual Harassment Cell”. '

o _:b..- S The Antl Sexual Harassmem Cell shall cens;st of
o i Viee Chancelier ef the University as the Ex-(}ﬁic:o Chairperson;

i Four: members of: the teaching staff from the Post Graduate Departments, at least two
. whom will be women, to be nominated by the recognised Union of the Teaching staff. In
. 'the absence of 2 recognised union, the teachers to be so nominated shall be elected by the :

= "'-teacmng faeulty ofall ‘the Post Graduate Departments;

i One teacher from the College of Social Work or the Department of Women’s Studies to
/", be nominated by the recognised Union of the Teaching staff. In the absence of a
S irecogmsed union, the teachers to be so nominated shall be elected by the teaching faculty

. of the: College of Socxai Work and the Department of Women’s Studies; '

L iv,jf—Eour--pnn_c_ipal_s_ of _aﬁh_ated colleges, if any, at least two. of whom will be women, to be:
Rt ._';_nomiaa'ted'by the Principals’ Association and so that Arts,: : Commerce, Science, Medical,
- "Engineering ‘and Education stréams are represented by rotation and so that as far as.

possnble all geegraphacal regions of the University are represented :

o E".{}.'_-"'.Four members of the Under Graduate Teaching Staﬁ‘ at least. two whom will be women,
© g be nommated by the recognised Union of the Teaching staff: In the absence of a
L recogmsed union, the teachers to be so nominated shall be elected by the entire teaching
- faculty; :

vx Four mem‘bers at’ 1east two whom will be women, as follows:
-one member jointly from Class I andf(liass II non teaching employees
-~ one member-from Class III non teachmg employees;
[ two members from Class IV non teaching employees
g to.be nommated by the recognised Union of the Non Teaching Staff. In the absence ofa
S recogmsed union, the employees to be so nominated shall be elected by the en‘zne non
teachmg categery to which the nominees are to belong; - :




'vi'i Three members from NGOs, at least one whom shall be a praclising lawyer or a retired

- judge t© be nommated by this. Cell from the pool of the NGOs and experts (as set out
subsequentiy} m thls policy. -

| Viil: Four Post Graduate students; at least two of whom will be women, to be nominated from
*. - amongst themselves by the elected University Student’s Council. In the event of the

i _"_-Unwermty not‘having any elected Student’s Council, the Anti Social Harassment Cell
- -shall nmte apphcatlons from:the Post Graduate students for being nominated on the Cell

- -and upen the receipt of such applications the four Post Graduate teacher’s representatives
« on the. present Cell shall select the Post Graduate Students te be on the Cell.

: j'f.'At least 50% of the members of the Axm Sexual Harassment Cell shaii be women.
r f'[he term of office of the Anti Sexual Harassmeut Celi shall be 3 years.

--.Prowded however that a person shaii cease 1o hold office as 2 member of the Anti Sexual.

3 -_'Harassment Cell'if he or-she ceases to be an employee or student in case of any vacancy due -

Y resxgnaﬂcr;, tenmnaﬂon, death; by a student nominee becoming:an ex student, or for any

_ ‘other reason whatsoever the same: shall be filled 1mmed1ate§y Jn accordance with the
R proceéure prescnbed n Clause 2. '

ety

" The names of persans whc are on the Anti Sexual Harassment Celi, {from time to time, along -
_.wzth the;r contact places and telephone numbers will be displayed at all times in a prominent
. manner- on. a conspxcuous part of the main Notice Board of the University and in. all the -

'_--fcolleges- N

o 's RESiGNATim oF MEMBER

e _-6 })ISQUALIFICATION OF CBLAIRPERSON AND MEMBERS

o A person shall be dzsqaahﬁed for bemg appointed, elected, nominated or designated as, or for
. being contmued as-a' member of the Anti Sexual Harassment Cell if there is any complaint
L 'coneermag sexuai harassment; moral turpitude or serious cnmmai charges pending - agamst S

G hxm or 1f he is feund gmlty of sexaal harassment.

- -7 7 VACANCY OF A MEMBER OWING TO ABSENCE WITHOUT PERMISSION

ifa member elected or nominated or: ‘designated to the Anti Sexual Harassment Cell remains -
absent mthout penmssxon of the Anti Sexual Harassmem Cell from three consecutive -
meetmgs her/his eﬂice shail thereupon become vacant.

: .'_.A member of the Antl Sexuai Harassmient Cell not bemg a member ex officio may resign

e _'_herfhzs office at any- ‘time by tendering her/his resignation - in: writing to the Ex Officio

. Chairperson, 2nd such person shall be deemed to- have vacated her/his oﬂme as soon as the: .

o :-Chaarperson has recewed the reszgnanon



MR

g MEETINGS ()F THF ANTE SEXUAL HARASSMENT CELL

A “The Anﬁ Sexual Harassment Cell shall meet at least thce every year and six months shall not
o mtcrvene betwccn two Successive meetings.

R No such meetmgs shall be called within holidays or vacations or outside regular; college hours -

;- orwithin'one month of any final examinations for which a student member of the Anti Sexual
Harassment Cell may be appeanng, .

- __:.c The Cha:rperson of the Anti Sexual Harassment Cell may at any time, and shall upon the
-+ -written request of not less than one third of the total number of members of the Anti Sexual

‘Harassment Cell call'a spec:ai meeting of the Anti Sexual Harassment Cell on a date not later
" than 15 days after the receipt of such request by the Chairperson. .

= d The quorum for my meetmg of the Anti Sexual Harassment Cell will be 50% of its members.

- I the quorum is not: present at any meeting it shall be adjourned for not more than seven

6 workmg days.and if at the subsequent meeting a quorum is still not present the meeting shall
~proceed with those -who-are present and the proceedings of such a meet:ng will not be
challenged on the gmund of a‘bsence of quorum.’

o iﬁ..-'PawEg’S{ANnnmm“s OF THE ANTI SEXUAL HARASSMENT CELL

- The ﬁo’ﬁvefs' and duties of the Anti Sexual Harassment Cell shall be as follows, namely:

To ensufe nnplementation of this Policy in the Umversrty Departments and Colleges,

b ’i‘o ensure and superv;se the' proper constitution and functioning of the Anti Sexua!

Harassment Compiamts Comumittees set up in vanous colleges and departments

To organise regu.iar wcrkshops and training. programmes for members of the Anti Sexuai
Ha.rassment Complmnts Commttees, : :

é To f{}rmulate -programmes -for - the spread of awareness. of the presem pohcy amongst

Managements employees and students;

> -__e “To hold annual programes regular seminars, workshops and meetings on the issue of sexuai

haxassment, to- propagate against- sexual harassment amongst Managements, students and

G _'; i employees and for thzs  purpose to mnvite eXperts or Tesource persons,

- f To brmg Out pubhcatmns in Indian languages and English concerning sexual harassment and

also concemmg nnplemntatlon of this policy;

R g 'I'o set. np a pooi of NGOs: and cxperis for carrymg out the purposes of this Policy,
e h To act as: the Appeliate Body in respect of certain camplamts as prov:ded subsequenﬂy in‘this _'

pohcy

.f 1’1- 'POO'L OF NGOs AND EXPERTS

‘a The Ann Sexual Harassment CelE shaii within two months ot its Constituition set up a pool of
NGOS and experts R



T settmg up suchia. pooi the Ann Sexual Harassment Ceil sha]l wzthm 30 days of its ﬁrst-_ .

pohey m.at'least two loeal newspapers onein Enghsh and ong m z regmna! language

expens wﬁi be placed before the Anti Sexual Harassment Cell:"The Cell will decide to accept

and:'expens which will be in such pool

apphcatlon w:]l be lookeé mtc on the same. conﬂderataons as. above

‘g No NG@ or its members or any.of the experts shal} be involved in more than one mvesttganon : ;'_
or enquzry of_ sexual harassment under this pohcy at any pomt of Ume - :

Each co]lege sha!l mthm 30 days of this D:rectwe set up g Antz Sexual: Harassment-; o
ain ,_mnnttee to, deal w1th cases of aﬂeged sexuai harassment and to. otherwxse.
unpiement this: pohcy ' B : e

The Amz Sexual Harassmem Complmnts Comrmttee shali consist of
Prmclpai of the Coﬁege . ' ' '

. % -normnated by the recogmsed umon or in the: absence of any such reoogmsed umon wbe o
o .elected by a.ll teachers ﬁ'em amongst themselves ' ' g : '

31:0 be elected by altrion teaehmg staﬁ‘ from amongst themse]ves

'_swdents nozmnee will be from the final year and the ether from the 2nd year.-

C. 'At ieast 50% of the members of the Antx Sexual Harassment Complamts Comrmttee shall be
women, s _ _ o

_Harassment Ceﬂ of the Umvers1ty shaﬂ be asked to nommate women members to. the present__'f
Cormmttee : . : _ '

The term of ofﬁce of the eorrmuttee shall be 3 years ; ..

f :""';Prev:d"d'howe'@er that a person shali cease to hold oﬁice as. a member of the Anti Sexuai o

f anmy: vacancy due te res;gnatlon Iermmat:on death by a student nominee becommg i

meeting, invite- apphcat:ons from vam)us NGOs and  individuaf ‘experts by advertising the : S

ithin’ 30 days of such advert:semem the apphcauons from vanous NGOs and mdmdual. o

various NGOs and’ experts in the pool; there bemg no maximum Iumt of the number of NGOSLZ R

4 If subsequenﬂy, any NGO or expert in the field apphes for bemg accepted on the pool its’ '. S

‘Twe members of the: Acadenuc staff, at- Ieast one: of whom should be a woman 10° be c

'Ewe members from the I\on Acaderme staff, one jomtiy from the Class I and Ciass i : S
‘efnployees and one from Class TV empieyees at least one of whom should be & woman,
10 be nominated by the. recogmsed union or in the absence of any. such recogmsed umon‘__ SR

. _-Two Studenis af ieast oneof whom shaii be a girl student to be normnated by the union. : _: :
orin '_,_e'absence of any- such: union to’ be nominated: by the Principal. One of these_; L

o _In the abseﬁce of women members in the acadermc or non acade:mc staif the Anti Sexualf S

Harassment Complaints Committee if he or she ceases to' bé 2 Principal employee o student - e



o ,j".:'-.an ex: stucfent ‘or. fer any other TEasCI- whatsoever the same’ shal[ bc ﬁ]led 1mmed1atelv o
e _accordance w:th the pmcedure prez.cnbed in Clause S ' -

-"'-The Ex Oﬁic:o Chaxrperson of the: Committes . will be the Pnnmpal if the. Pnnmpai is <1
: woman, aﬁé if the Pﬂnmpai isa maie Chazrperson wﬂl be the semor most woman member of »
= the Acadcmxc Staﬁ‘ who ison the commlttee : -

_ 'The quorum for any mcetmg of the Anti SexuaI Harassment Complamts Commmee will be .

S more than seven workmg days and if at the subsequent: meeting a quorum is still not present”
e jthe meeting shall proceed with those who are present and the proceedmgs of such a meetmg :
owilh noz be cbaiienged on the ground of absence of quorum.

‘The names of peIsons who are on the Committee, from time to time, along with their contact .
G '_places will be displayed a all times:in 2 prominest manner ona consp;cuous part of the main’
~ Notice Boar _éof the CoHege :

: 13. DiSQUAlIFiCATION OF CHAIRPERSON AND MEMBERS

Sy A person shall be dlsquahﬁed for being appointed, elected, nammated or desagnated as, or for .
* being continued as a member of the Anti Sexual Harassment Complaints Committee if there:
- is any complaint CONCETNINgG sexual harassment, moral trpitude or. serious criminal chargesi
o penémg agamst hlm or if he is found guﬂty of sexual harassment ' :

f;' 14. VACANCY OF A MEMBER OWING TO ABSENCE WITHOUT PERMISSION

If a member eiected or: nommated ot de31gnated to the Anti Sexual Harassment Complamts : .
: _‘Committee Temains: absent” without permission of the Committee . ﬁ'om three. consecurive.
e meetmgs her/hls ofﬁoc shaii thcreupon become vacant. - :

;_'_'15 RESIGNATION OF MEMBER' :
'A member of the An‘a Sexuai Harassmem Complaints Commlttee not bemg a member ex

'Ex O{’ﬁcm Chmrperson and such person- shall be deemed to have vacated her/his office as-
. soon as the Chan'person has recewed the resignation, '

___1._.:_16 MEEmGS GF mg ANTY SEXUAL HARASSMENT COMPLAINTS COMMITTEE |

o comp]a;nt the Anti Sexual Harassment Complaints Committee shall meet at leas‘f twice every
- year and three months shall not mtenene between two successwe meetmgs T

The bz-annual meetmcs as prowdcd m sub clause {(a) above shall not be called within hohda\,s j
_or vacatjons or. outs:de rcgular colt ege hours or w:thm one month of any final exammauons .

' -'"50% of its members Ifthe quorum is not present at any meetmg it shalt be adJoumed fornmot - -

 officio' may resign his/ her office.at. any time by tendering. her/hls resignation in writing to the ' . |

a Apa:t ﬁom meetmgs ef the Anti Sexual Harassment Complaints. Comrmttee on-receipt. of



'..'j;"--:.for whzch a smdent member of the Antt Se\cual Har&ssment Compiamts Commxttee may be
S appeanng Cel

:- gl :-Thc Cha;rperson of the Ant1 Sexuai Harassment Complamts Commattee may at any time, and

":shali upon the written request of not less than one third of the total number of members of the

- Anti-Sexual Harassment Complaints Committee call a. special meeting of the Anti Sexual

e .'_-_'Harassment Complamts Commitiee on a date not later than 15 days-after the receipt of such
' -;'-"ffequest by the Chalrperson e

S ;':"17 POWERS AND nn'mzs OF THE ANTI SEXUAL HARASSMENT COMI’LAiNTS;

_Q;-_:  COMMITTEE -

~The: powers and dutles of the Anti Sexual Harassmem Complamts Commn:tee shali be as
foilows ‘ :

8 a'.':-?___to unplement the present pohcy cencerning sexual harassment i the concermned coﬂege

boto fermuiate programmes for the spread of awareness of the present policy amongst

aer mployees and students; |

Tl '_.-'to hold: armuai semmars workshops and. meetings on the issue of scxual harassment, to

: _.1nv1te experts OI' IESOUJCG persons

e d _-to brmg out pubhcanons in Enghsh and Indian languages concemmg sexual ha.rassment and_ -
: '-_-.-_'"also concerntng 1mpiementanon of this pohcy, '

S e to pmcess mdw:tdual gnevances concerning sexual harassmem and to. take su1tab1e actionin .

'the manner and mode more particularly provided hereafter

S f to’ exerczse such other powers and perform such other dutxes as may be confexred or imposed

S R on I‘E byor under this ‘Policy;

. -:' -8 to do all such acis and thmgs as may be necessary to carry out the objects of this Pohcy

- :_13. PEJNESHMENT FGR SEXUAL HARASSMENT

= Any employec or student found guilty of sexual harassment shall be hable tobe pumshed

._19 PENALTIES . ': S

: .f ; a An employee gu11ty of sexual harassmcnt shail be liable for any of the followmg penalmes

e iA " “Warning, repnmand OF censure;, :
i “Withholding of an. mcrement for a penod not cxccedmg one year,
- it Reduction in rank
iv. Termmation Of service

- propagate agamst. sexual’ harassment amongst students and empioyees and for the purposeto .~



-~ In @ddition to these: bénélﬁiés'the empioyeé concerned may also be fined up to Rs. 5,000/,
" which amount w;[i be used by the Manaoement for achiewng the aims and: ob}ectwes of. thzs o
: ..'_;_.._'-'_pohcy e : : - :

gzve a wntten apolog} to the vxctxm and upon: his faxiure to. do so hiS punishment can be.
: -ienhanced : .

.-_Q'b A student guzity of sexual harassment shall be liable. for any of the followmg penalt;es

Wammg, repnmand or censure; -

Suspensmn from the coliege foraperiodup to 1 month

_m _Debarment from appearing for the final exa:mnanon for a penad up to3 years ‘
S Rustlcatlon from the Caliege L .

_dependmg on the financial capacity of the guardian of the student ‘which: amount- w1]l be used :
by the Management for ach;evmg the aims and objectwes of th]S pohcv '

.-_':-'_'_--Prewdeé hewever that in addmon to all these penalties the empioyee or the student can also
be reqmred 10 give a wmten apo]ogy to the v:ctlm and ‘upon h:s fazlure to- do: so. lns- '
-'.f-'pums}unent canbc enhanced o S : '

20, .CLASSEFICATION OF PENALT!ES

_ The penalnes shall be ciassﬁied as mmor and ma}or penaiues as under

_. '.(i) mmor penalties- '

S repnmand

7 ‘warning, -

.l censure, .. : :

i "_;-'mthhoidmg Of a0 mcrement not exceedmg ong year :
i suspensmn ﬁ'om the college fora penod up to ohe month

(H} ma}c;r penalues— e

; Wzthholdmg of'i mcrernent for more than 1 year;
e :'-_'Reducnon in rank; -
. Termination of service, ' -
. Debarment from’ appeanng for the final exammaﬂon for a penod up to3 years
' -:_'--'Rusncauon from the Coiiege : .

convzcnon € shaH be :mposed with a major penalty 1rrespect1ve of the grawtv of the second" :

. P; cmded however that in adduxon to-alt these penaltzes the empiovee can also be requxred to

;In add:tion to these penaines the. student concerned may also be ﬁned up to Rs 500/-

:In case a mmor penaity has been zmposed on the accused on an earher occasxon ona second S



a

’.:_,__'-21 GRleAI\CE PROCEDURE |

'jAny woman emplo;ee or female student will have a right: to lodge: a complaint concemmg
. -sexuai harassment agamst a male. smdem or-employee or & representative of the management
7._:0r an; outsuier wnh any of the members of thc Ant: Sexual Harassmem Complamts _
0 omrmttee : o :

e Such a cnmp}mnt may be oral or m wntmg,

o 'If the complamt is orai the same shalt be reduced inAwrting in detaxl by the committee member-'. T
: to- whom the complamt 1 madc

-The complamaﬁt wzll ‘e afforded full confidentiality at this stage.

_:_Immediately upon recelpt “of the: compla.mt and within ‘not more than 2 werking days, the | <
- member of the: Commattee to whom the complaint is made shall commumnicate the same to the.
'.Cha]rperson of the Anti Sexuai Harassment Complaints -Committee. However, if. the .~
complzunant so desires; her name shall be kept conﬁdennal and wﬂ] not-be divulged even io.

- the Antl Sexual Harassment Complamts Committee. : - e o

_Withm a penod of 5 workmg days from the-date of such communication, the Chanperson
shaﬂ convene a meetmg of the Anti Sexual Harassment Complaints Committee.

.2'_At this meetmg, the’ Anti'Sexual Harassment  Complaints Committee shall nommate three |
: persens from amongst themselves (known as the Enquiry Committee) and one pcrson from

. the “Pool of Expens and NGO for proceedmg wrth the Complamt

a

'-';"-At Ieast three of these persons 50 nommated will be women.

In ¢ case of the dkspute involving a student, at feast one of the members S0 normnated will be a
i -fema]e student : o

"No person agamst whom a Complamt s made shall be part of the Enqulry Comm;ttee

'22 PROCE})URE FOR INITIATING AC"EiON _

Wsthm 5 workmg days: of the Enqu;ry Committee bemg set up, the saud Cﬁrmmttee w;H.S.-

i R convene a meetmg ‘of which advance intimation will be given to the comp!amant
e representatwe

At thls meetmg, the comp[aman‘i wiil-be entitled to. remain presem personaily or- through a:

: At thesfirst: meetmg of the. Enqmry Committee, the compiainant-or her representatwe shall be
: heard“'_and the Enqmry Committee shall decide whether the Complaint requires: to be
- proceeded wzth ‘Fhe Complaint will be dropped only if the Complaint on the face of'it, does

. .mot dxsclose an cffence of sexual harassment.

In case tbe Enquu'y Commxttee decides to. proceed with the Complaint; the vwshes of the

e {_complamant concermng the 1ssue shall-be taken into account and if the complama.nt so'wishes
il _-'the -accused: wﬂl be: called o a mectmg of the- ‘Enquiry Committee; -heard and if necessary. ™ -

warned about his behaviour and the matter concluded with-a recording to that.effect made in
AL the Comp amts Reglster of the Ann Sexual Harassment Compia:nts Commlttee

0



if the compiamant however WJShes 10 proceed. ahead wuh the Compiamt beyond a mere
wammg 10 the: accusecf the same w:lf be proceed mth i the manner prescnbed subsequem y oo

oine thlS pehcy

23. PROCEDURE FOR IMPOSING MINOR PUNISHMENT"

e

b

- In-case the Enquiry Committee decides to imposc a minor punishment, the accused shall be_ :

~givenin ‘writing an opportumty 1o explain within one week why he should not be for good -

: -and sufficient reasons be punished for the act of sexual harassment on his part. The nature
e _ and quantum of pumshment if any to be imposed on him shall be demded after considering the

S {:_ expianatmnj if any given by the accused. o

o 24 PRGCEDURE FOR IMPOSING MAJOR PUNISHMENT

‘Ifan accused is: aileged to be guilty of sexual harassment and if there is reason to beheve that

“in the event of the’ guilt being proved against him, he is. liable for imposition of any. major
penajty the Enquny Committee shall first decide whether to place the accused employee - .

“ under: suspenszen If the accused emplovee is to be placed under suspension the provisions of
suspensmn and subs:stenoe allowance as prescribed under the Statutes for other m1sconduct- :
~will. apply :

® & person is charged wﬁh physical molestanon or rape on the University or college prermses .

" he: shail be immediately: placed under suspension pending the completion of the investigation -
‘and: enqmry In all other cases, the Enquiry Committee shall within 3 days decide whether the 7
- charged person “shall be.placed under suspension or not and in either event it shali -

* communicate its decision and the reasons for the decision to the Management which shall then - -
unplement the decision. forthw;th :

Wthm 3 days of the first meeting of the Enquiry Committee, it shall commumcate to- the
" accused by hand delivery duly acknowledged or by registered post acknowledgement due the
aﬂegatlons and demand from him a written. explanatlon wﬁhm 7 days from the date of recapt '

- of the statement of aﬁegatxons

If Enqmry Commxttee ﬁnds the expianat:on of the accused not satisfactory or F if no explanatmn S

15 given by the accused the Enqu]ry Committee will decide to held an enqunry agamst the e
~accused. : : ;

The Convenor of the Enquny Comrmttee mil be the semor most empioyee from the teachmg
facuky : : :

The meetmgs of the Enqun’y Comzmttee will: be held. during the office hours in the: eo! ege :
prem:ses but not dunng vacatmns

S 25"-PR€)’CED{3'REFOR ENQUIRY

The Enqmry (,omrmttee shali prepare a charge sheet containing: %peCIﬁC charges and shall '

i hand over the same together wuh the statement: of aliegation and the. expiananon of the- :

I



: '-accused to :he complamam as we&i as 1o zhe accused by hand dehvery duly acknow edged or
._'_'hy reglstered post acknowleégement due wnhm days of. the Enqu:ry Commﬁme havm;:-
. ..'demded to conduct the enquiry.’ R A

B Wlthm 10 days aﬁcr the accused recewes the copxes of the charge sheet and the statemem of e
i .;aiiegatnons L ' o _ S

i "iﬁ_ :_rIf accused ciesues o tender any ‘written explanation to the charge sheet, he shall submlt

" the same 1o the convenor of the Enquiry Commxttee in-person or send: it to her.by -
g 'reg:stered post acknowledgemem due; - S

i I the' complamant or the accused desire to examine any witnesses they shall communicate .-
S wntmg to: the Convenor the names of witnesses whom they propose to.so examing; '

i I the complamant desxres to tender any documems by way of evidence before the -

_-':Enqmry Committee; ‘it shall ‘supply true copies of such documents. to-the accused.
© + Simifarly/if the accused desires to tender any documents in evidence before the Enquiry’
: .' Comnmtee he shaii supplv true-copies of such documems to the complmnant

e Wlthm 3 days afier the. expiry of the period of 10 days specified in clause (b),. the .Enquiry
“* . Committee: shall meet 1o proceed with the enquiry and give 7. days notice by hand delivery -

e duly: ackncwledged or by registered post acknowledgement. due to the complamant and the
i accused to appear for producmg evidence, examining witnesses, etc., if any. : s

:_:-;Thc Enqun-y Cormmttee shall see that every reasonable opportunity is extended to- the '
5 icompiamant a.nd to the accused for putting forward:and defending the1r case. S

-'-The campiamam shall have thc night to lead evidence and the right to Cross examme \mtnesses .
T _exa:mned on behaif Of the accused , . _

“f:+ The accused shall have the right to be heard in person and lead evidence. He shall also have . '
-the’ nght to cross examine mtnesses exan‘nned on behalf of the complainant. : '

g _'Suﬁiczent opportumﬁes shaii bé given to examine all witnesses notified by both the parties.

. 'Aﬁ the: p;ocwdmgs of the Enquiry Committee will be recorded and the same together with the. i

1--{ '-The reﬁisal to endorse the same by either party shall be endorsed by the Convenor.

."_-The enquxry shalI ordmaniy be completed ‘within-a penod of 50 days from the date on. wh1ch :
- the Show Cause riotice 15 gwen to the accused. :

The complamant and the accused will be responsible to see that nominees and the. witnesses if - -

o -'absence of either: of the parties tothe dispute or any.of the members of the Enqmry' :
: -'-Conmmtee o any vahd grotnd, the Enquiry Committee shall adjourn that particular meeting

pérson concemed 1f‘ be or she fails to remain present for the said aé;oumed meeting, .

: ' The Convener of the Enqmry Commutee shall forward to the compiamant and the accused as
G the case may be a summary. of the proceedings and copies of statements of witnesses, if any; "
ks _by hand dehvery duiy acknowledged or by reuxstered post acknowiedgemem due, wsthzn four .

ERra

statement of witnesses shall be endorsed by both the- patties in token of authent;mty thcreof SRR

‘any are present dunng the enqmry ‘However, if the Enquiry Cormmttee is convmced about the - o

“of the Committee. T he meeting so adjourned shatl be «conducted even in the absence of the



_ :':"__-days of the'oomplenon of the above steps and allow, them atime of seven da)’S 1o oﬁer funher
: "..'_'explanauon it any :

3 E ! The comp]amant or the accused shall submlt their ﬁmher exp}anatxon to! the Convenor of the .
S Enquary Committes within & penod of seven days from the date of receipt of the summary of
i --proceedmgs etc elther personaﬂy or by-registered post acknowiedgement due:

| m _.On rece1pt of such further explanauon or if no such further explanatxon is oﬁered within the -

.. aforesaid time; the Enquary Committee shall - complete the- enquiry -and- communicate its-. -

S ;'_ﬁndmgs on the charges against the accused and its decision on the basis of its finding to the
Qe i :{;._'Management for spec:ﬁc action to.be taken against the’ accused w1thm 10 days after the date

- fixed -for receipt of further expianatxon it shall. also forward a copy of the same by hand
.'dehvery duly acknowledged or.by. registered post acknowledgement due to the complainant
. -and to: the ‘accused. A’ copy. of the findings shall also be forwarded to the Anti Sexual '

i on; the Antl Sexua} Harassment Complaints Committee.

- -which: shaii issue-necessary. orders within. 7. days.of the date of receipt of decision of the .
S -Enqu:ry ‘Committee; by - hand - delivery - duly- acknowiedged or. by regxstered post -
acknowledgement due The Management shall also endorse a copy of its order to the.
o _complmnant and to the Antl Sexual Harassment Complaints Committee.

:::.:; .___o_i'_:The Enquzry Cormmttee may. cons:der as relevant any earlier complaints against the person _
L 'charged I-Iowever the cornplamant s past sexual history will no’t be probed nto or enqmred '
o _..durmg the proceedmgs befofe any of the com:mttees ' 2 o . o

26T Pnowsmz\s FORAPPEAL
"-_'a';'::.'i-Imthe event: of the Ann Sexual Harassment Complaints Committee or the Enquiry Commntee _
o nottakng actlon ona complmnt of in the event of the complainant being. dissatisfied with the

Harassrnent Complamts Committee. The findings of the Enqmry Committee shall be. binding

-_-_Thereaf{er the demsmn of the-Enguiry Committee shall be: implemented by the Management .

" action taken by any of the aforesaid comnnttees the complamant shaii have the right to appeal o -

SRR _:_'to the Antx Sexual Harassment Cell.

g :"f'b:.'::_ .A meetmg of the Anu Sexual Harassment Cell shail be convened thhm 10 days of the recelpt. -
: _:ofsuch gﬁe\aance N '

o c. The Ami Sexuai Harassment Cell- shall 5,0 into the grievance of the complainant and aﬁer

ConinceIn the event of there bemg an :ncomplete or no enquiry by the Enquiry Commxttee the

s Anti Sexual Harassment. Cell shall appoint from within itself a.three 'member Enquiry
LR Z-ﬁ'_.'commzztee which:shall follow the same procedure, carry out the same functions and have' '
i the: same powers as’ the Enquu’y Committee;, : :

- u "3In the evem of the complamant being: dassatxsﬁed by the. decision of the Enquiry

R s 3Body w;th all powers of the Appeiiate Court under the Code of Civil Procedure

: ompimnant 1f" f_saﬁsﬁed that the matter needs to be fur:her enqmred mto it shall :' _- o

" Comimittee after a concluded enquiry. the Enquiry ¢ Committee shall act .as an Appellate .



| '.._7.127 PROTECTION AGAINS’I‘ ViCTIMISATlON | | |
a. In the event: of the comp]amant being a student and: the accused bemg, a teacher durmg the' s
pendency of the" investigation and enquiry. and even aﬂer such an enquiry if the teacher is
- found to be: gusity, the accused wﬂl not act as an examiner for any exammauon for whxch the -
student appears :

g :b In the: ewent ofthe complamant and the accused both bemg employees durmg the pendency of -
. the. ;nvcstxgatmn ‘and" -enquiry. and even after such an enquiry. if" the accused is found 1o be:
gunity, the ‘accused shall not write the Conﬁdentlal Reports of the compiamant if he is
othermse 50 authonsed - S '

' c If the accused is:an. outsmder during the pendency of the investigation and enquiry and even. '
' thereaﬂer if he is found to be guilty, the accused shall not be allowed to enter the coliegc or.
Umversny prermses except for the purpose of attendmg the present enqunry

28 OBLIGATION OF THE MANAGEMENT | - _
kS .-.-;'_Management of the University and Colleges. shall provide all necessary assistance for. the-

by the deczsmns of the various committees as set out.in this scheme and shall nnplemcnt such
dECISIOIlS m an expedmous manner. :

g .'.29 'rﬁmn PARTY HARASSEMENT

o In case. of thzrd party sexual harassment the Anti- Sexual Harassment *Cell/Anti. Sexual -

- Harassment.  Complaints: Committee will actively assist and provide all its resources to the-

o .cemplamant in pursuing the complaint and ensure her safety at least in the Umver51ty/ Co lege- o
_'premlses : : :

o _'_-_:-:__-30 SAVINGS - .,. |
s ‘ar The provaszons of tI:ns Pohcy sha!i appiy notvnthstandmg any contrary Statute law D1rect1ve
o or Ordmance :

:':'b The proceedmgs under this poi:cy shall' not be sta.lied Oor: postponed merely because the
complamant is’ prooeedmg agamst the. accused under any. other provision. of cvil or cnmmal'
law! _' e

" purpose of ensuring full . effective and speedy implementation of this policy. It shall be bound. .~

i : '.'c The prowsmns of' thzs Pohcy shall: not restrict the. powers: of the. Management or the'
' compiamant fo- proceed against the alleged offender for: any other mzsconduct or pursue the o

cnmmai or ctvﬂ remeéies

o "_Contact Address .
.- Forum Agamst Oppressnon of Women
~:29, Bhatia Bhuvan, Babrckar Marg Off Gokhale Road, Dadar (West) Bombay 400028
SR _.-'E—ma_ll mforum@g;asmeI vsnl:net.in - :
Tel.‘ Chayamka 401—0482 Gopzka 632 5729 Mihir 431~0160

14




CHANGES IN THE POLICY IE MANDA TORY RECOMMENDATIONS OF THE _
i POLICY INTERFERE WITH THE EXISTING UNIVERSITY STATUTES

_1 The Enqulry Commlttee is’ called and acts as the Investlgahon Committee.

S 2. Clause 22e and section 25 are deleted
: 3 Sectxons 23 ané 24 are replaced. by the following:
23 PROCEDURE FOR INVESTIGATION

Ca If the Complamant wishes. to proceed ahead with the Complaint beyond a mere
- 'warning to the accused, the accused shall be given in writing by the Investigation
- Committee an opportumty fo. explain within one week why he should not be for
. .good and sufficient reasons be punished for the act of sexual harassment on his part.
b. If the written explanation of the accused is not found to be satisfactory or if he does
" not provide any’ written explanation, the Investigation Committee- will: dec:de
whether the offence deserves a minor penalty or a major penalty. '

._ c. In the event of the Investigation Committee deciding that the accused shall be

; :unposed ‘a minor penalty the said penalty will be recommended by the
" Investigation Commitiee to the Management and such a recommendation shall be
“binding on the Management. The Management will thereupon, expeditiously act on

" this recommendation and i impose a minor penalty as prescnbed by the Investigatmn i

L "Commltfee on the accused

5 24 PROCEDURE FOR IMPOSING MAJOR PUNISHMENT

a Ifthe Inveshgahon Committee comes to the conclusion that the accused, in case of

his guilt being proved, should be imposed a: major penalty, it shall make such a |
- recomimendation to the Management. This recommendation shali be binding on the
s _Management and the Management shall be bound" to institute a departmental

: © enquiry as per the Statutes against the accused.

. b. The Investigation. Committee shall also recommend whether to place the accused ¥
- employee under :suspension. If. the accused employee is to be placed under -

. suspension the provisions of suspension and’ sub51stence allowance as prescnbed
- ‘under the Statutes for other misconduct will apply.

o Fa person is charged with physical molestation or rape on the University or college ‘L
. premises, he shall be immediately placed tmder suspensxon pendmg the comple’uon o

o= of the 1nvestzgatzon and enquiry.
code ._In the event of a domestic enquiry being mshtuted against the accused a member of

- - the Investigation Committee shall act as the. representative of the management for

-presenting the case against the accused. -

: ; _e;__ _The prowsmns of the Statutes and: other legal provisions: shall be followed for the ‘

.- purpose of conducting the departmental enquiry and for 1mplemenl3ng its decision.

£/ However, the Complainant’s past sexual history will not be probed into or enqmred )

S '_'durmg the proceedmgs before any of the commlt{:ees .



