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GENDER STUDY GROUP {GSG) was formed by o group of students in Delhi University in 1991 in order
to oddress gender-related issues. GSG is a small group comprising ten students we generate funds on our own
for our activities  Our membership is open to all those who ore interested in engaging with the issue of gen-
der politics in academic concems and tne struggle to bring about gender parity we tirst decided to tum a critical
eye on ourselves, the studies we engage in and the forms of sexist discrimination women face in the univercity,
instead of conceming ourselves with the upliftment of all women., We believa it is necessary to question the

patriarchal scholarship which is often imparted to us in the classrooms. We also believe that theory and pra-
ctice are intimately connected Qur educetion must result iu our questioning the sexism in our own lives and

actively participating in struggles against patriarchy, In this we have olso felt the need to support other demo-

cratic struggles

We have over the yeafs tried to generat dicussions on gender related issues by organising seminars,
workshops and screening documentaries.  In the last 2 years, we have focussed on the issue of sexual hara-
ssment in Delhi Univirsity and in particular on sexual harassment of women students on campus roads. we have
taken up this issue with the university authorities on a number of occasions and have organised protest
merches against the issus on campus. We have attempted to address the problem of sexual harassment at ‘
different levals. At ons level, we have felt a need to create a dialogee among the students themselves on the
issue of sexual harassment to bn;ak the overarching view of it as a ‘personal’ or ‘individual’ problem. At another
level, we have felt a need to work as a pressure group to ensure thst the university takes responsibility for
:ncibents of sexual harassment and xiolence against women, GSG provides to many of us the hope that such
an environmsnt in the university will be created where women will not be afraid of staying back in the library
after dark, where women will bs able to walk on the campus roads without being commented upon. proposi-
tioned, abused or chased, whete sexism and gender discrimination will be a distant memory

‘Abhishek, Amit, Bina, Charu, Debashish, Ishita, Janaki, Jinee, Jyotsna, Kobita, Lestar, Lithual, Mahuya, Milind,

Questionnaires were designed destributed and tabulated by:

Neolanjana, Ninharka, Nilanjan, Pratiksha, Ranu, Ravi. M. Ravi T. Ritambhare, Ruchi, Simanti, Shefali, Srirupa,
Suman, Suranjan Swati, Vasudeva, Viplav, Yasmeen and frlends from Miranda House, Daulat Bam and Sociel

Work hostels.
This report was written by: ) ,

Janaki Abraham, Jinee Lokanaeta, Jyotsna Sivarammayya, Neelanjana Mukhis, Niharika Banerjea, Pratiksha Baxi
Ritambhara Hebbar, Simanti Dasgupta, Suman Bisht and Suranjan Sinha.
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INTRODUCTION

Instances of gender discrimination and sexual harassment are rampant in Dethi University, -Sexual harass-
ment takes place everywhere in tha university, be it in classrooms and cafeterias, on U-specials or on the roads.
Today women feel threatenad in this univérsity, they -are -no longer ableto pursue their academic life without
having to deal with sexual-harassment from teachars, colleagues, classmates and even outsiders who come to
the university only to harass woman, In short, the university space is not conducive to the development of
healthy minds and healthy intéractions within the campus.

Thera have been innumerable cases: of sexual harassment in the past. Some of thesa cases hava led to
public debate on the issue-0f sexual -harassment_ in. Delhi University. In soms cases there has baen collective
protests and-action. Many other.casés of harassment, however, probably remain unexposed. What is signifi-
cant-about the debate and protest: concerning sexual harassment on the campus is that it has tended to be
conlined to particular cases and in this has not received sustained .attention. Furthermore, everyday forms of
sexual harassment such as ‘'street harassmem often referred 1o as eve-ieasing’. has not received the attention
it deserves. '

This report is another step in our atlemp! to address the issue ¢f sexual harassment on the campus, In
addition to documenting women'’s experiences of street harassment it also attempts to make it. ‘visible’,
Street  harassment has not yet caught the ‘serious attention of the university authoritias. We, .there
fore, hope that by documenting both the experiences of sexual harassmant of women students and the impact
that this form of harassment has on students, we will be able to communicate the gravity of this!violence. In
addition especially as protest against harassment on the campus has tended to take place only when a dramatic

and tragic event has taken place,

Our report begins with the way in which sexual harassment and "eve - teasing’ have been defined by our
respondents. In analysing the same, we have tried to argue the need to define all acts of harassment-from
pestures to physical assault - as sexual harrssment By redefining sexual harassment we seek to maKe redundant
the distinction between sexual harassment and eve-teasing. We have examined sexual harassment on campus
at different levels., We look at three kinds of harassment: a) teacher student harassment; b) peer harassment;
¢) street harassment. However, the focus of our report is on stréet harassment. Here we discuss the extent and-
sexual harassment on the streets. We also describe the experiences of sexval harassment faced by women on
frequency of the campus. We look at sexual harassment faced by women students in such places as canteens,
libraries. class rooms and at college festivals In addition we have attempted to explore fthe impact that sexual
harassment has had on women studcnts of university The report ends with a section on stategles and solutions
that we believe will help curb the problem

Below, we briefly recall some of the promient cases of sexual harassment on the campus in the last ten.yea) and

the protests that followed them,

* |n 1987, Rajint Parashar, a research scholar in the Botany Department, committed suicide, The CBI inquiry
claimed that it was acadamic harassment but it was popularly held that this was a result of sexual harassment
by her supervisor. The supervisor was exonerated of the charge of academic harassment However, the enquiry
report was never made public. For the first time the issue of sexual harassment by male prcfessors entered the
debate in the universtiy community.

*x

s

In the same year, several progressive and democratic teachers, students and karamcharis of the university
formed the Goonda Virodhi Abhiyan (GVA). The GVA protested against the sexual harassment of women
students during Holi  For the first time squads comprising women and men students were formed to patrol the
roads to combat goondaism.

* [n1991, a woman student of Ramjas while being ragged was forced to strip in the men’s hostel. Some

protests did take place; however, most sections of the university community remained silent. Although, this

prompied the university to pass an anti-ragging ordinance, no strong action was taken against the guiliy. The
report was not made public.
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* |n 1993, a Kenyan student of Moti Lal Nehru college was molested in a U-special bus near her college. Stude-
ents of JMC not only helped her fight the harassers but also came out in large numbers in a march organised
by Janvadi Mahila Samiti in the North campus. Other students of the south campus and students of the north
campus joined the march and walked to the Lt. Govemor’s office to submit a memorandum. -

¥ I;n 1994, a resident of University Hostel for Women was killed by a speeding car at Patel Chest In protest
there was a rasta roko (road block) and again a march to the Lt Governor’s office was organised : demanding
regulation of traffic on campus roads. For the first time it was'pointed out that there is a correlation -between
the lack of traffic regulation and incidents of sexual harassment on campus.

* |5 1996, the University Executive Council dismissed Prof. $.C. Bhatia, the head of the Dept. of Aduit Educet-
ion. for sexually harassing his women colleagiles. The complaint was made against him in 1987 by the women
staff of his Départment. The Baviskar Committee was set up to investigate the charges - The Committee exone-
rated S C. Bhatia of these charges. In 1992 another complaint by the staff members accused- Bhatia of sexual
harassment, molestation and exploitaticn of women ‘Out of the 22 women who joinéd the Department as
staff members from its inception to the present, almost all of them have left. Over 86% of them suffered some
or the other type of physical vulgarity and harassment from Bhatia’ {Manushi, No..68), as the head- of the
department, S.C, Bhatia misused his powers to both sexually and professionally discriminate against wemen
staff-members, The Unjversity set up an enquiry committee under a retired high court judge. Justice Wad and
Alice Jacob. - The committee found S.C. Bhatia guilty of the charges of sexual harassment made against him and
directed the University to take action against him. After repeated protests, the university reversed its earqur
decision to demote S.C Bhatia. His services have been recently terminated. During this period, a group of
teachers and students came together as a group called “Swabhiman’ to organise protests against the university
administration on the issue. The case took ten years before the victims could receive any justice. -

* In‘March 1996 five women doctors of Maulana Azad Medical College (MAMC) made charges agalnst Dr.SN.

Reddy, the Head of the Department of Dermatology and Venereal Diseases for sexual harassment.  The charges
against him were that he subjected them to verbal abuse with the use of sexual innuendoes, double-meaning
phrases and’ obscene remarks. This resentment took a form of a mass agitation, when he locked up a junior
woman.doctor in the OPD room with a naked male patient, supposedly to teach her a lesson. This agitation
went:on for months demanding that strict action should be taken against Dr, S. N. Reddy for sexually harassing
women. However inspite of a strong students movement supporting this demand, the authorities claimed that
unless there is avart physical assault on a woman the act will not be considered as sexual harassment. '

Sample Profile

. This study is based on a survey conducted in the Delhi University {(North Campus) form 13th Januvary to 26th

Febuery 1996. Four sets of questionnaires were distributed to :

1) a. women hostellers in the post-graduate and undergraduate hostels on the university campus, '
b women nan-hostellers who live in rented accomodation near the campus in are as such as Vijay Nagar.

QOutram Lines. Hudson Lines, Malka Ganj and Indra Vihar,
2) a men hostellers in 5 post-graduate hostels on the university campus,
b. men non-hostellers who live near the campus in areas such as Vijay Nagar. Hudson Lines, Qutram Lines,
Malka Ganj and Indra Vihar,.

3) women residents on the campus who live in the Staff quarters.
4) faculty membars and/or their spouses who live on the campus in the Faculty quarters.

TABLE 1 CATEGORY 1 (a) : WOMEN HOSTELLERS

S. NO. - HOSTEL TOTAL NUMBER .
1. University Hostel for Women (PGW) 34
2 Meghdoot Hostal (MDH) 19
3. Central Institute for Education Hostel (CIE) 7

1 We recognize the drawback of nat having interviewed undergraduate men hostellers.
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4 Schoo! of Social Work Women’s Hostel (MSW) - 8
5 Miranda House Hostel (MH) 22
6. Daulat Ram Hoste! (DRC) ‘ 15
7. Sri Ram College of Commerce Hostel for Women . -4
TOTAL NO. OF WOMEN HOSTELLERS - 109
TABLE 2 .CATEGORY 2 (b) : MEN.HOSTELLERS )
S NO. HOSTEL TOTAL NUMBER
1. Gwyer Hall 7
2, Jubilee Hall 9
3 Post - Graduate Men‘s Hostel (PGM/ 14
4, ‘Mansarover Hostel 1
5. International Hoste! for Men {ISH/ 1
TOTAL NO. OF MEN HOSTELLERS ) 32

Qur total sample size was 200, although almost twice the number of questionnaires were handed out,

' We also interviewed a few faculty members, ‘university authorities and the additional "SHO from the
Maurice Nagar Police Station, We would Iike to put on record the fact that despite innumerable visits to the
proctor’s office we were able to interview only one of the deputy proctors. We were unable to Imake an a'ppaj-
ntment for an interview with proctor Prof Moolchand Sharma. We also interviewed the warden of M:randa
House and warden and Provost of Meghdoot Hostel. -

it must be evident that'we wanted to include in our survey, the experiences and opinions, df'rnost of the
people who are integral to tha campus life, The best'and easiest way for us to get a whole range of diverse res-
ponses was the questionnaire method. Therefore we fromulated separate questionnaires for ourd ifferenf respon-
dents. To begin with we were ambitious about administering the questionnaires ourselves However we soon
realized the limitations such a plan  First, we lacked the time required for such an exercise especlally gwen the
lack of a consistent group of volunteers who would help us through the whole process of filling questionnaires.
Second, the unavailabilty of the respondents during the tlme we went around to interview them’ forced us -info
leaving the questionnaires with the respondents Some even preferred to fill the questionnaires on their own as
some of the questions which dealt with their experiences of sexual harassment brought back the traUma assocra-
ted with the incidents A few of our respondents broke down and a couple taiked for the first nme about their
experiences of child abuse Third, informal discussions yielded greater results. Often we would ask our repond-
ents to fill out the questionnaires on their own while we had an informal discussion with them on the issue of
sexualharassment. In a sense since most of us shared with our women respondents their expenences of even,rday
vielence on campus, we were able to instantly empathise with them. .
Interviewing the women respondents has been a lremendous experience forus. Almost alf of us dnder-
went a phase of depression for many of the expenences, anxieties and fears of our respondents echoed our own
experiences of sexual harassment faced in the university  The magnitude of sexual harassment on ‘the university
campus and its effect on all women respondents, on the one hand and the general acceptance of thé phenomena
as normal on the other hand, was a frustrating and depressing experience for some of us, .
Most respondents filled out the questionnaires only on the condition that we would do semething about
the problem and not merely restrigt the survey to an academic excercise. However some of our respondents
questioned us, with a deep sense of cynicism, on whether we would ever be able to bring about any change. We
took back with us the queries our respondenis post 1o us, which have helped us in our reffections on the nature
of the problem and ways of combating it.
WHAT IS SEXUAL HARASSMENT ? _
The university is both a workplace and a residential placé Women face different forms of sexual harass-
ment in the university as students, One of the quéstions we have asked of ourselves over the years is how to
define sexual harassment at the workplace, in the unwersny As a residential place, the university is also open
1o other forms of sexual harassment, generally known'as ‘eve-teasing’. Since in this report we are chiefly
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concemed ‘with the problem of sexual harassment womén*face on: Campus roads; we have been curious about the
preceptions of this phenmena held by the women and men residing -61r'campus. - is there any: éxplicit or implicit
difference ‘drawn between ‘sexual harassment’ and ‘eve-teasing’ or are these perceived as similar behaviour #nd
expenence? Prompted by this curiosity we posed certarn questrons to vur respondents- both_pien and womén-
in order to elicit the popular usage of the terms of sexual harassment and eve-teasing. .

- As wa reflect on-the range-of-responses received, we-cannot but- remrndourselves that popular perceptions-
or common usages. of such terms_and categones may often_ conceat the convenrences of existing power relatrohs. '
i some:wemen do feel eve- teasrng is mere teaslng and thus not quite as harmful as sexual harassment otten IS

" {many men would readity agree with this}, we may need to dig deeper 10 expose the fallacy hehmdlﬁis_ T

In the survey most respondents of either sex pointed at the differences between se):ual “harassment and
eve-teasrng Women students articulated this difference in:terms of a.threshold-of toIerance . In this eve- teas-
ing is viewed as all behaviour which ¢an be overfooked and ignore\d whereas sexual harassmeént comprises :all
that crosses the limit of tolerance. Although individual women seemed 10 have” very suh]ectwe dcfinition ‘of
what is tolerable.and what.is.not, yet there was.a.shared_ basic understandlng across the sexes as to what con-_

stitutes sexual; harassment and eve-teasing. , :
. Accordrngly, most respondents, women and men descrlbed verbal harassment as eve- teasrng and con-
,‘.,t'ras;t'ed“that wlth physrqal hardsSment whrch was seen as sexuat harassment They also d1st|ngurshed between
two on. the basrs of the harm caused by each. They descrrhed eve- teasrng as reIatwer harmless behawour
. ”omrnrtted usually hy strangers whue sexual harassment would be gnevous behaviour committed by acqualnta-
nces or men in positions of mstrtutronal power In addition ‘most men and women descnbed eve- teaslng as
.jsolated incidents whlte saxual haragsment would typically be repetltws and sustained over a penod of time. "’
i These two, expression aso seem to acqurre divergent meanings in respective social worlds of women and
mep, Some men may eve-fease to have fun As 4 male, respondent said, ‘[eve- -teasing is] behavrour that attacks
women elther verbally. or physrcally W|th an |ntent|on of makrng fun’. Eve-teasing is often thus’ Iegltlmrsed s
Lfun’ by quahfyr_pg it as male attention which women ‘enjoy’ and find flattering, In fact a malé responden. said
Sometrmes ever teasrng can be acqeptable to.a grrl it may, g:ve her fun Many men view éve- -teading to be
8 ;harmless ah‘arr. [n response to the questlon Have you ever eve teased andlor sexually harassed?” one’ male
respondentstated, Yes, | have eve- teased but that was very light in nature and that never reached a revel that
.gan.annoy.a glrl I have never sexuat[y harassed Another male ‘student statéd the same, ‘I “have eve-teasdd
but not sexually harassed 1 have made subtle comments with sexual undertones like “what a beauty”, on seeing
.8 buxpm Iady ‘gorgeous;: - At }rmes ogle at gorgeous women’. Yet another noted ‘I have eveteased. | take
-this, for wolf whistling and yelhng over heautrful girls ) have never harassed a glrl Evrdently eve- teastng rs
§een by men as “harmless’ behaviour that does not amount to harassment
In contrast, alf the women respondents noted t that they frnd eve- -teasing to be harassment for, to qyote
one,. eve-teasing -is a milder from of sexual-harassment but a vrolatlon all the same”. Eve- teasrng, according to
;another,.'degrades a. -woman:without affectrng her.physically’. One woman categorrcatly descrrhed eve- teasmg

as ‘verbal and.mental torfure’ - What-men thought of as ‘fun’ is. thus experrenced by women to be degradrng,

humrhatmg and traumatrsrng .Thosg women respondents who defined eve-teasing as behavlour that ¢an be
“ignored”’, also talk of * getting used to rtwhere mdrfference hecomes tearnt behaviour. "Indifference”is a publlc

act,.a strategy | whlch women deoloy in order to cope wrth of resrst harassment on an everyday basis. This '
evrdent from whata woman respondent stated [l experrence] mostly anger behind pretended indifference’.
This threshold of tolerance is thus a tenuous one dependlng largély on how long the pretense can he malnta-

tned,

2 It is possible that the guestionnaire rtsalf forced many respendents to try and draw 8 line of distinction which
they did not otherwise live by Yet the result is that both male and f&mala respondents described certain: ferms
of sexual harassment as normal, tolerable and funny. rather.than as harassment and violent. _Also interesting
were some of the differences.in the responses from men as opposed to women,

1 .. R . ' - N - .
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What we notice here is a significant divide between male and female perceptions of sexual harassment.
While only a few men do agree that eve-teasing is equally harmful, most think of it as funny, witty and in fact
flattering and enjoyable for women as well. In contrast most women feel eve-teasing is only relatively less
harmful, and certainly not enjoyable. It is so common and everyday an experience that it can be got used to
and screened off with a cultivated sense of indifference-a raising of the threshold of tolerance. It is thus a
strategy, however tenuous, to deal with a recurring unpleasantness which would be otherwise be deeply harm-
ful, Often it is not such a conscious matter of developing such a strategy. Some women have inadvertently
internalised male preceptions of what constitutes harmless and fun loving behavicur, For such a set of women
tolerable teasing is normal and cen come from any man, Whereas harmful harassment can come only from
perverts and deviants.

Our survey shows that most men are in reality so shaped by existing traditions of-gender relations that
they are all capable of subjecting women to harassment. Women often internalise male perceptions in a manner
that it helps in keeping alive rhe gender biases in society. Thay doubt the validity of their own perceptions
whenever these are different from popular male perceptions. -

About 20% of respondent men hold the view that sexual harassment comprises rape and molestation.
Thus all sexist behaviour, short of rape and molestation. is eve-teasing. In contrast, most respondent women
include in sexual harassment all harassment by way of words, gaze or gestures that is sexually threatening or
sexuvally offensive to women As one such respondent put it, sexual harassment comprises ‘sexually overt physical
or verbal behaviour like pushing or touching sexually, passing dirty jokes, dirty looks, commenting cn women’s
physical assets in a crowd and physical assault. Sexually explicit comments, gestures and deeds make women
feel like objects to be poked fun at leered at. As a woman student stated. 't is the behaviour of menfolk which
makes women feel that they are objects to satisfy the sexval urges of men’. '

It is not as if all those interviewed perceived a difference between sexual harassment and eve-teasing, for
both are, “discriminatory on the basis of your sex”. In such responses women often describe eve-teasing as a
form of sexual harassment which discriminates on the basis of sex andis thus an expression of unequal
power relations betwean men and women in saciety.

The popular perception of eve teasmg is that it should be taken as a joke as any other light-hearted teas-
ing. Women are thus viewed as “"eves” and temptresses who seduce or provoke men. This then Helps legitimise
male aggresion by blaming the victim for inviting as well as enjoying such aggressive male ‘attention. This s
violently restrictive to women’s behaviour. Moreover, ihis understanding of eve-teasing also -imparts 3 _natura-
Iness to ways of men having fun whereby it conceals-and refuses to acknowledge the essentially discriminatory
power equation involved. What appears to be individualised acts of deviancy in factis the manifestation of a
structural anangement of power relations between men and women. The usage of the word ‘eve-teasing” does
not capture this interpersonal dimension of harassment in intimate relationships. ‘ .

In feminist literature, rape and sexual harassment is understood as a “political act of oppression“by which
men keep women in a state of fear and therefore, subjugation. There is.thus an express need to-redefine eve-
teasing as sexual harassment-as male assertion of power over all women, Weomen are sexually harassed beca-
use they are not considered as equals but treated as sexual objects, involving the annihilation-of the women as

a human being.
DEFINING SEXUAL HARASSMENT

In defining sexual harassment then, one faces the problem that, the actions that many men might considér
amusing or harmless may be offensive and sexvally harassing to many women. We feel that this simply means
that men need to listen to what women teil them about what constitutes sexually offensive behaviour. While
describing sexual harassment we feel that how a woman perceives an action is more significant than the stated
intent of the man. In addition, some behaviour may be offensive only to some women and not to all.

As Sakshi {a women’s group in Delhi) argues in its draft on sexual harassment in the workplace “it is
impossible to compile an exhaustive list of harassing conduct that should be prohibited’. Instead they argue
that in cases of sexual harassment the impact on women should be privileged over the intentionality of the off-
ender, Sakshi defines sexual harassment as ~ conduct which is unwanted by the recipient Sexual attention
becomes sexual harassment when it is unwelcome, Within these broad parameters sexual harassment is essentia-
fty a subjective concept. It is for each individual to dafine what does and what does not offend them.



It is important here to emphasise that the difference between voluntary sexual relationships and sexual
harassment is that *.. harassment contains elements of coercion, threat andfor unwanted attention in a non
reciprocal relationship. Sexual harassment usually is unwelcome and repeated behaviour but in some instances
it can be an action that occurs only once. In most normal interpersonal relationships an individual can exercise
freedom of choice in deciding with whom they wish to establish a close, intimate relationshiff. These choices
are based on mutual attraction, caring and a reciprocal interest in pursuing the relationship. These elements are
absent in sexual harassment’ (In Case of Sexual Harassment A Guide For Women Students : We Hope It Doesn’t
Happen to you, But If It Does...1986. Association of American Colleges, Washington.). However, it must be
emphasised that women may face sexual harassment both from strangers and from men they know.

In the university sexual harassment of women students by male faculty members undermines women as
students or co-workers. Sexual harassment in this case may therefore take the following forms when the man in
position to control, influence or affect a woman’s job, career or marks uses his authority and power to coerce the
woman into sexual relations, or to punish her refusal.

Sexual harassment at the workplace may include :

4 verbal harassment or abuse.

3t subtle pressure for sexual favours,

3 sexist comments about the student’s clothing, body or sexual activities.

$# unnecessary patting or pinching.

1 leering or ogling at a woman’s body.

3 constant brushing against a woman’s body.

3 demanding sexual favours accompanied by implied or overt threats concerning one’s job, marks, letters of
recommendation etc. )

3 physical assault.

Justice Wad and Alice Jacob in their report on the S C. Bhatia case recognise that sexual harassment at
the workplace may be defined in the following two ways -

1. Quid Pro quo : (literally means "this for that’) "When submission to unwelcome conduct, exphcnly or impli-
citly is made a condition of a person’s employment, or the basis for employment decisions’ (America’s Civil
Rights Act of 1964 Title VIl enforced by the Equal Employment Opportunity Commission). In the university
this may involve a supervisor or someone in power threatening the studant that she may not get marlgs or 8 job
if she does not comply with his sexual advances.

2. Hostile Environment ; When a supervisor or co-worker(s) harasses someone solely because of her gender. to
the point that the conduct makes it more difficult for her to perform her job or the conduct creates an inti-
midating, hostile or offensive working environment” (America’s Civil Rights Act of 1964 Title VIl enforced by
the Equal Employment Opportunity Commission). A hostile environment is one .in which there is unwanted and
offensive sexual behaviour such as a display of pinups, explicit jokes, lewd and abusive language, demeanfng
comments, sexual innuendoes, chick charts, graffiti as well as sexual actions and touching.

However behaviour can be considered sexual harassment even if it does not involve overtly sexual behaw-
our. This may be categorised as :

3. Harassment Based on Gender : Often women are excluded from as fully participating in the class as the men.-
Much discriminatory behaviour towards women may not be deliberate. Yet teachers have the power to
shape and control the interactions in the classtoom for that which is taught also comprises emotions and attity-
des. Tacit devaluation of women students can diminish their confidence and enthusiasm to learn and be crea-
tive. Examples:

"Explicit use of derogatory terms of stereotypic generalisations.”

H# Use of humorous images or statements that demean or trivialise women.

Continual use of generfc masculine terms like “he” or 'him’ to refer to people of both sexes. While such construc-
tfons are technically correct, there is evidence to show that they evoke masculine images in students minds and
effectively eliminate women as subjects of discourse, even though the elimination may be unintentional.

(6)
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SEXUAL HARASSMENT IN DELHI UNIVERSITY (D.U.)

In this report we focus on sexual harassment faced by Delhi University women students by male co-stud-
ents, teaching and non teaching staff and outsiders (not belonging to D.U ). Although haraesment of men by
women exists, these cases are relatively rare.  While sexual harassment of men by men and women by women
occur on the universiry campus, we have unfortunately not been able to address this inour reports, We classify
sexual harassment faced by women students under three categories :

1, Teacher student harassment,
2. Peer harassment.

3. Street harassment.
In this report whiie we do discuss the first two categories, we concentrate on the fast form of sexual harassment

TEACHER-STUDENT HARASSMENT

In this section we focus on the sexual harassment of women students by male teachers and supervisors in
Delhi University. While women teachers may face serious sexual haressment from their colleagues and some-
times from male students, we have not been eble to explore these forms of sexual harassment.

In the context of the university, it is very important to define clearly what constitutes sexual harassm ent
at the workplace given the unequal power relations between principalsfhead of departments and junicr/temporary
teachers; teachers and temporary teachers; teaching staff and non-teaching staff; and teachers/non teaching staff
and students. These forms of sexual harassment are not rare and often create a great sense of trauma and con-
fusion in the victims mind. In its most extreme and damaging manifestation it may take the form of a professor
coercing a women colleague or student into a sexual relationship with him and punishing or threatening to
punish her for refusal to comply. ‘Sexual favours’ can also be made a basis for promotions or evaluation in
examinations. Through this professors create an intimidating, hostile environment which is not conducive to a
healthy work environment or to the student’s academic growth and progress ... However, we do not want to
suggest that all sexual relations between students and teachers constitute sexual harassment and recognise that
these can be congenual. Rather those refations involving overt ot subtle sexual coercion, which abuse the insti-
‘tutional relationship of trust between student and teacher do constitute sexual harassment.

In our survey 4 8% women students (hostellers and non hostellers) report having faced sexuval harassment
from the teaching and non teaching staff  This percentage is not really representative of the extent of faculty
harassment because in our survey 34% of the women hostellers and most of the non hosteller women respon-
dents study in women’s colleges. Further, it is a possibility that quite a few of our respondents did not want
to narrate instances of sexual harassment thay may have faced from their superiors due to fear of reprisal. Some
conversation with women were informal and confidential. In this section we describe a range of sexsit behavi-
our that women students reported having faced from their male teachers or non teaching staff in Delhi University.

According to our respondents, some professors have a habit of touching students in a way that is not
perceived by the women students as an ‘occasional fathetly pat.” One raspondent stated that one of-her teachers,
"...has the habit of making contact with gjtls while talking. The fiist time he did that with me, | made it amply
clear that he’d have a hard time ahead. He never tried his stunts again. He js very helpful otherwise and he
acts as if he is affectionate towards me which makes me feel uncomfortable. But the justifies it by saying that
he also has daughters * In this case, the student was able to resist and express her disapproval. However, not
all women may be able to give voice to their disappreval, especially when they fear reprisal,

This is particularly true for research work and those courses where all the power of matking and supervis-
ing is concentrated in the hands of one teacher or professor. A post graduate in the science taculty complained
about a professor “putting his arm around {our) shoulders.” The students have not been able to complain about
him A science student in one of the undérgraduate colleges stated that this teacher ‘made her uncomfortable’
by the way he talked. Once he stood against the ante room where the student had to go to collect chemicals
with his outstretched arm barring the door. When asked to be excused he asked the student to duck under his
arm if she wanted to go while he posed there leering at her The student could not refuse and had to duck under
his arm to get the chemicals. She did not protest because she feared he would mark her badly in the practicals.

3 From our discussions of sexual harassment on the canpus, it would appear that cases of male on male harass-
ment ts quite rampant, particularly in the men’s hostels.

(7))
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A senior professor in one of the social science departments told us informally that very often there was a
scramble between male professors 10 suoervise the student if she was an attractive woman. Often heads of depa-
tments accede to such demands with a ‘I do not blame them” attitude, Supervision then rests on the sexual attr-
ibutes of the student and as a result not only may she miss out on an opportunity to be supervised by someone
genuinely interested in her intellectual progress as a student but face sexist behaviour from the supervisor chosen

Many senior residents on campus talked to us about certain maie professors coercing women students into
sleeping with them. As we have said before, we have no direct evidence of such instances but many of ouf res-
pondents have said informally that they know of such cases in the university. As one respondent, the wife of a
senior professor residing on campus, stated, ‘1 have heard that a teacher used to say if you want a job you sho-
uld sleep with the head ot the department. The person | am talking about has retired now

Comments from male professors to women students which are too “personal’, with sexual undertones or
referring (o the students’ sexual attributes may be experienced as haraSSihg by women students. One woman
respondent in the science faculty stated that her professor made comments like * My wife does not let me touch
her. She says i am old but | am not old’, One respondent complained about her professor making~ comments
about a movie which may be objectionable to a youing girl * Or often woman students feel harassed by profess-
ors’ subtle sexual innuendoes. One post-graduate student reports her sense of discomfort when a teacher was
‘trying to explain beauty’ She stated that ha insisted on giving her his phone number. One science teacher in an
undergraduate class usually made comments like this one 1o the women students "‘Why is your practical notebook
so unaesthetic? Why do you not make it as beautiful as yourself ?' Comments like these create a hostile environ
ment which is not conducive to the intellectual progress of the students. interfere in their work and provoke
anxiety and fear _ '

Most women students in our survey report feeling ‘uncomforéable’ about their teacher's comments or be-
haviour Very often women say they feel uncomiortable about a teacher's attention but are not sure whether they
are right in calling it sexual harassment. An MSc student saying that the lab assistant made her ‘uncomfortable’
stated ‘maybe he tries to help but 1 do not like it. “‘women students” discomfort or experience of harassment are
further heightend by an environment which causes them to question their reactions to these experiences.

In such an atmosphere students are not encouraged to speak up against sexism and experiences of sexval
harassment they may have faced. A respondent from c¢ne of the sciencc faculties said that a professor, while
referring to the S, C. Bhatia case, said that such incidents were not possible ‘if girls are not willing.” This resp-
onse is despite the university’s acceptance that S. C. Bhatia sexually harassed his women colleagues. Such
comments trivialise, dismiss and blame the victim for sexual harassment and acts of molestation.

It was pointed out 1o us by our respondents that the Botany lab. is very unsafe as there are no lights or
guards appointed at the lab. Women students who work till late are given the keys to lock the gitlls  As one
respondent said,_"... | feel scared since if there is someone hiding there and tries to do something | would have
no place to go If 1 protest about the lack of safety in the lab, my professors say that 1 should work fast and leave
early,, This attitude of the Professor’s shifts the responsibility from themselves and the university administration
to the woman students. It is also a downright infringement of a women student’s right to a safe working envir-
onment where she can work without the fear of assault  Fuithermore, students who protest are dismissed. As
one of the women researchess remarks “The teachers are very indifferent to the issue of sexual hafassment.
When they are told that teachers harass they do not react. | am branded as a feminist. [ do not understand
why | am branded as a feminist only because | protest.’

Besides this indifference towards the problems women students face, they are not encouraged o speak
out. It is not surprising that such attitudes persist in the science faculty as these are still maledominated disci-
plines. Very little effort has been maid to make the work environment safer for and less discriminatory towards
women students.

According to Justice Wad and Alice Jacob, Sexual harassmentby heads of departments in the univer-
sity system is a frighteniﬁb'and humiliating expenence . It is an invidious form of sex discrimination Present in
academic institution, It has ad debilitating, emotional and physical effect upon its victims. It generates a

{8)
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‘psychologically harmiul almosphere. 1l can have adverse economic consequences such as dismissal from
jobs or denial of raise in salaries or promotion opporlunilies. Many a lime women who are viclims of sexual
harassmenl expertence so much of anxiely and dislress thal they solve the problem by quilting their jobs
which results in the deprivalion of economic security and well being.’ |t is unfortunat@ that the problem of
sexual harassmenl at the workplace in the university continues to be unaddressed despile the Wad
Committee report.

PEER HARASSMENT IN DELH! UNIVERSITY

Altending college is more than an intellectual experience. It has an importanl social component,
especially lor students living on campus. However women siudenls ollen face hostility, anger, derision and
even violence from male studenis. This harassmenl may consisl of so called ‘teasing’ {(commenting, slaring
etc.), sexual innuendoes, and bullying of a sexist nature, both physical and verbal. Although some of this
pehaviour al firsl glance can appear to be individualised, unrelated acls, they are instead part of a paltern
represenling widespread group behaviour. These incidents profoundly alter the work environmenl for women
students. Ragging of young women js a recognised mode of sexual harassment in lhe guise of being fun’
of normal. However there are olher more sublle forms by which peer sexual harassmenl lakes place.

Another form of sexual harassment by male sludents comprises making sexisl commenls on women
co-studenls, thereby reinforcing gender slereolypes and discriminating against women on the bhasis of their
sex. A woman sludent from the science lacuity stated that, ‘There is a tea club in the lab. It is always
lhe girls who make lhe tea. The guys always join in but never help. They leel i's a woman's job. When
asked as lo why they do nol help, they reply, 1 thought she did it with pleasure’. Women who proles! are
often met with laughter and derision. Peer harassment like faculty harassment sends the message ihat a

woman is not equal lo a man. She is not laken seriously as a person. This siluation can then lead lo a
silation of harasstnenl,

One of the mosl important aspects of peer harassment is thal women may lace persislent sexual
harassment from men they know or were friends wilth. In our survey 7.33% of women hostellers and non-
hostellers have faced sexual harassmenl from fellow students. Unwanted sexual innuendoes by men who

- are acquainlances or seniors al one's workplace have been cited by our respondents as a common mode

of sexual harassment by peers.

One of the most common forms of sexual harassment occurs when women studenis who are
pursued by men for friendship or a relalionship decline these men. If the pursuit is by a former hoyfriend
or a close friend, it makes matters worse for women. In_such inslances women may experience a
tremendous sense of belrayal and anger. This is compounded by the belief thal il the victims were to
complain it would generally be met with blame or disbelief. The problem lies in the fact women do nol
seem to have the same prerogalive as men do 1o terminale a relalionship. Given this harassmenl by a
former boylfriend is nol defined as sexual harassment and in fact the girl is blamed for enlering the
relalionship in the first place. Further, her complaint may be met with disbelief because of the nolion that

women usually lie lo lake revenge on men because of lheir ‘personal difficulties with them or in order lo
blackmail them.

In our survey we posed lhe following hypothetical situation lo our male respondents and asked them
whether they would describe lhe situalion as sexual harassmenl and/or eve-teasing. “A man has been
asking a woman to be friends wilh him lor quite some lime and she refuses bul he still persists”. Around
20% of the male respondents who answered lhis question, did not consider this behaviour to be either
sexual harassmest or eve-teasing, while 30% were unsure whelher it could be classified as sexual
harassmenl, eve-t&asing or both.

According to the dominant ideology of sexuality, women's sexualily is conslrucled as passive.
Women are not expected lo overtly say yes lo sexual relationships. Al male attention is seen then to be

pteasurable to women and therefore their no is often read as yes. We need lo ask ourselves why a

woman's no is never taken seriously?



INCIDENCE OF SEXUAL HARASSMENT IN THE CANTEENS

According lo our survey, around 13.5% woemn students thostellers and non-hostellers) report having
experienced harassing behaviour from male students in the canteens. We must caution the reader that the
percentage alone cannot suggest the intensily of the problem because it is determined by the extent of lhe

use of the canteens. Many women sludents. especially undergraduate sludents studying in women's colleges,
may nol use all the canteens mentioned in the report.

Women report a range of sexist behaviour but the most common form # takes is staring or leching
at women, commenting and olher forms of verbal harassment. in our survey 5 canteens located in Arts
Faculty, Delhi Schoo! of economics, Science Faculty, Statistics Department and S.R.C.C. have been cited as
places where women have reported experiences of sexual harassment.

A posl-graduate woman studenl slated that she has faced such behaviour, ‘a thousand times, in len
difterent ways ... Mostly cheap commenls or making faces and recenily, they do not miss a chance to
touch you in any way possible which is really too much.’ One 'woman respondent described men staring
and commenting at her in the canleen by stating that, 'They stare as if you are naked ... that's when you
curse your existence-as a woman'. This expetience of being stared at ‘as if you are naked' is shared by

many respondents. For many of our women respondenls men staring at them is experienced as ‘visual
rape’. The constant leching that follows women around reduces women from co-students to mere sexual
objects. Even when described as a ‘mild form of eve- -easing’, as many men respondenls do, whal this
means to men and women in their shared universe can acquire opposing meanings. Some male
respondents have slated that they have eve-teased by staring at women which may imply harassment of a
mild form. One such post-graduate male respondent stated that, 'If staring is considered eve-teasing | have
done it. On my part | have never given a passing remark on girls as | can understand their problems
also’. Clearly there is a need to create a consciousness which would indicate Lhe extent ol inlimidation
created by so-called harmless behaviour like men staring or leching at women. ‘Staring’ or ‘leching’ as
modes of sexual harassmenl creates feelings of irritation, anger, intimidation or fear in women, The canteen
becomes a male dominaled space where men can 'stare’, ‘comment’, ‘whistle’ at or 'sing suggestive songs’

to women. The space which is characteristically a mixed space becomes sexualised in a way Whlch Is
experlenced as harassing or even violent by women.

INCIDENCE OF SEXUAL HARASSMENT IN LIBRARIES

A university library should be a safe space but 13.5% of women students (hoslellers and non-
hostellers) have experienced sexual harassment in the libraries. Again, some of the common forms of sexual
harassment are 'staring’, ‘leching’, ‘ogling’, verbal harassmeni, slalking and molestation.

An M.Phil. student slated that a particular person had been constantly leching al her for almost a
year, whenever she was in the Ratan Tala Library (R.T.L.). A Law faculty student slated that, There is
always one group of guys who come to walch girls. Following girls for tea, passing commenls on their
dresses, purpossely choosing to sit beside girls and making the intention very obvious, shppmg pieces of
paper wilh messages like 'hi, beauliful’, 'come for tea' elc.’.

In the Central Reference Library (C.R.L) one respondent slated that, ‘lne eyes of the studenls and
their attention is focused from lop lo bottom, ... wholly on girls as they enler the library. C.R.L. has been
cited as particularly unsafe, especially in the evening when there are fewer women. Women hostellers who
may want lo use lhe libraries often do not stay till late especially when alone because lhe libraries become
spaces ol intimidation and harassment for them. Some respondents have specified that ‘non-students’
characterised as ‘goonda’ elements come to the C.R.L. very often ‘to watch girls and pass remarks'. It

emerges thal both ‘outsiders’ and ‘students' consider the fibrary as a place where women can be made
'easy largets'.

Sexual harassment in libraries thus denies women a safe place to study and research. it is also
clear that there exisls no institutional recognition ol the problem, nor an awareness of a way in which it

can be inslilutionally addressed. Women students develop individualised strategies 1o deal with this and
accept it as a normal phenomena of studying in Dethi Universily.
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SEXUAL HARASSMENT DURING COLLEGE FESTIVALS AND HOSTEL NIGHTS

Everyday sexual harassment is dramalised during social occasions organised by sludents such as
college feslivals. Nearly 38.1% of ithe women sludent respondenls (hoslellers and non-hostellers) have

expetienced harassment in the form of leching, commenting, forcible loucing and mmjeslation. Many women

prefer not to go lo college festivals or rock shows. Many women say thal male students altempt to touch
them, pinch their boltoms or rub against lhem. One woman student reports that a few men surrounded her
and forced her lo dance wilh lhem in a rock show. Some of our respondenls have staled that lhe men
organising the security in rockshows themselves harass women. The fact thal many men who intimidate
women students are drunk on such occasions, according to our respondents, adds to the problem. At
coliege festivals when various competilions are organised women on slage are hooted al and all kinds of
commants passed about them. Our respondents said thal women in the audience may also face sexual
harassmenl. One respondent slated (hal 'guys blow up condoms and throw them in the auditorium during
feslivals’. This has happened to her in S.R.C.C., Hindu Coflege and SI. Slephens.

The campus life after college hours also needs comment. In lhe universily there is a tradition of
hoslel inmates celebrating Iheir 'hostel nights’ and inviling guests from Lhe other men's and women's hostels
- a very important event in campus life for the hostellers. However since the last few years we have
noliced a very disturbing trend in lhe way hostel nights are celebrated in men's hostels. Usually after the
dinner and the depariure of the dignilaries, hoste! authorities and the women guests, male hoslellers

‘organise what is an ‘orcheslra party' which comprises women who sing or dance to popular filmi music.

Last year, in one of the men's hoslel some drunk men threw boltles at the performers, tried to get on the
slage to grab lhe women and lhe women had lo be finally smuggled out of the hostel. This march (1996},
in another hoslel, a similar event was organised where the woman performer was invited to sing and
dance. We are told thal it is normal for the woman 1o strip from the skirt to a skimpy top and shoits
during such events as happened this time. lronically this time lhe university authorilies were present when
the program began. Il was cut short with an apology io the dignitaries only to be resumed when they left.

What is. shocking is that some male hoslellers juslily their violent behaviour towards these woinen
as part of the fun and their inebriated state - alter all are \hese women not paid to perform? Passing
vulgar comments en them would nol constitule sexual harassmenl in the moral universe of these men for
lhese women are ‘bad’ women, who do not have a ‘'modesly’ which can be oulraged. The divide belween
‘good" women and 'bad’ women was never more clear.

SEXUAL HARASSMENT ON HOLI

The incidenls of sexual harassment are al a peak during Holi. The everyday street sexual
harassmenl which women face merely sels the stage for Holi harassment. 60.55% of lhe women hostellers
complain of aggravated harassment on campus before Holi and 28.44% of these respondenls either leave
the universily before Holi or do not go out of the hostel al all. Only 11.1% said that the harassment during
Holi was 'normal’ and parl of the spirit of Holi. They staled that they did not regard it as harassing. The
form of sexual harassment on Holi varies from balloon throwing from fast moving vehicles, forcibly applying
colour, molesting women on the pelext of applying colour, throwing condoms filled with water lo forcibly
Ihrowing buckels of waler cn women.

'l have not seen guys lhrowing balloons or colours at guys {on lhe street), why only at gis?" This
queslion is posed by most respondents. Mosl of the women respondents have reported that they have been
pelted with balloons from speeding vehicles. Somé women expressed the fear of being hit with bailoons
thrown al a greal speed at sensitive parls such as eyes or ears.

Often men nol only mark out women as their specific largets but altack specific paris of theil
bodies - breasls, hips and thighs wilh 'gubaras’. A number of women staled thal the 'water balloons are
aimed at bultogks- and breasts’. This targeting is made more easy by the fact thal men on vehicles are
able to drive up close io a woman and hit water balloons on specific parts of her body.

Such incidents ofien have adverse emotional consequences for women in that they may experience
lhese as deeply humilialing and shameful. As one of our respondenis narrated, ‘We were at the Mall roac
bus stop, one day before Holi - a D.T.C. was hijjacked by hooligans al Mall road. We were tying to cross
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the road - one girl got left behind. The hooligans gol down, felt her all over. This was at aboul 7 - 7.30
p.m. The girl stared crying, "Shit, | wanl to have a balh, | feel so dity" - psychologically we feel like that.'

Women also reporl experiencing a 'fear of being physically assaulted’. This fear is quile pervasive
and real. One posl-graduale studenl narated how she was dragged off the rickshaw she was lravelfing on
and’ colour was applied 1o her forcibly. Nol only does such harassment pose serious problems for women
lo move about freely in the campus but they experience such incidents as violent and huniliating.

Balloons are only one kind of objecls lhrown at women during Holi. One post-graduate student
stated lhal, ‘people wail oulside the hostel to throw things at girls - not just balloons but even stones'.
Visiting nearby markets like Kamla Nagar is also virtually impossible nearly twenly days before Holi. Even
lhe route from lhe hoslel to the market through the campus is equaily risky and violent for women
sludents. Many respondenls stated thal some mafe hostellers throw balloons at them from the hoste! roof.
They form groups to throw balloons, coloured or muddy water on women who they happen to chance
upon. A respondenl staled that, 'K.M.C. (Kirorimal College) is really notorious during Holi. They do not
spare anyone’. Anolher studenl said that two years back, 'Some of the hostellers threw buckels full of
water and condoms on me and my {male) friend. It was really embarrassing'. Hence it is nol only oulsiders
who harass women during Holi but male studenls too.

The violence on the roads forces women to stay indoors on lhe day of Holi. Most women dare nol
risk” moving out during Holi for the fear of moleslalion and assault is very real. In comparison there is no
such reslriclion for the men hostellers. Men hostellers march hrough the campus roads bealing diums in
celebralion. We have also been told that they slop oulside the women's hostels, revelling and sometimes

shouling abuses. The distribution of campus space is clearly gendered, and men and women have unequal
access o it.

STREET HAFASSMENT ON DELH! UNIVERSITY CAMPUS

The main focus of our survey Is sexual harassment women face on the sireets of Delhi University's
North Campus. However, we would like to emphasize that our survey is limited in that it concenlrales
predominanlly on lhe experience of street harassment of students and other middle and upper middle class
woman in the universily (i.e. teachers and spouses of leachers).

91.7% of the women hostellers In the survey have experienced sexua! harassment on campus
roads (see Table 4). Al of these women have experienced gross instances of sexual harassment
more than once. All of these women have faced sexual harassment on campus roads almost
everyday, somelimes many times in a single day.

TABLE 4: HOW MANY WOMEN HAVE FACED SEXUAL HARASSMENT ON CAMPUS ROADS?
1. Women -hoslellers : 91.7% .
2. Women non-hoslellers 88.2%
3. Women residents ' 85.7%

Sexual harassment on Delhi University roads lakes various forms, Some forms of sexual harassment
include comments, making cat-calls and 'obscene sounds' at women, on campus roads. One of the main
perpetralors of sireet harassment are men inon vehicles. Often men in cars and on two-wheelers drive to
the campus especially o harass women, somelimes at the behest of men living on lhe campus. One of
the most common forms of streel harassment is vehicles speeding lowards women, often injuring them. This
is particularly true during the afternoon when lhe U-Specials leave. As a woman student stated,’... People
Iry to take advanlage-of the rush hour. They intentionally come from the tront and just wait for the chance
to hit you'. It is commeon in the afternoons to see young men in Maruli cars and on bikes circling the
area. Although lhe roads are not as congested around Patel Chest after college hours the number of
vehicles circling \he campus increases phenomenally. It emerges from our survey that in the evening men
of all age groups drive to the campus ‘especially lo tease’ women.



This harassmenl however is not restricled only to the evenings, early mornings may be equally
unsafe. During a number of discussions with wormen sludents we were lold that many women prefer not lo
go jogging or take moming walks, especially when alone because they do not want to begin their morning
wilh an unpleasan! incident of sgxual harassment. |l is really ironical Ihat the university which is a boon to
health conscious people all over North Delhi, is inaccessible to its women students.”

Men harass women on bgh, crowded and lonely roads. Somelimes on the pretext of asking for
directions, some men stop women and harass them verbally. Al limes like this the threat of physical
violence is always present. As a hostel stydenl namated, 'On Dusherra | was stopped by a man on a
scooter in front of the VC's house. He asked me lhe directions lo Khalsa Callege and | told him the way.
He then asked me lo sit on hi§ scooter and go v Khalsa College. | said | do not sit on anybody's
scooler and | said if you cannot undersland the directions then ask someone else. He said if you have
failh in God then have faith in me and showed his |-card. You musl share a Campa wilh me and tell me
you love me. | said | could nol say that to him because | did not know him and asked him to go away.
He then asked me it | Yoved anyone and | said | did. He said don't you feel like having sex with him? |
told him to go away. Then he look oul a cassette of a blue film and said come with me and | will show
you what love is. Then my friend came and intervened and he sped off... Alter a few days | saw him
again and ran into the hostel. After some time he stopped chasing me and | saw him troubling other girls.
At that time | thought the best option was to ignore him'. When caught-off guard women may. be unable
lo deal wilh these instances of harassment when they occur. In such inlimidating situations they may feel
lhat reasoning wilh the aggressor may ward him off, as in the above case. However, many women do not
have the requisite language skitls or the abilily to inflict bodily harm in self defence. As a result women
may be completely lraumalised by such encounters. Mosl women have to develop individual slrategies of
dealing with such violence and are often ill equipped to do so.

Women sludents do resist but very often lhey do not gel the support they seek from the
authorilies. One sludent from the M.H. hostel staled that: ‘The other day (Feb., 1996} two of us were

. walking (me and my glriflend) In the unlverslty lawns. Four young guys crossed us and passed comment

like ‘aa) kal ladkiyan smart ho gai hai - ladko ke sath nahin ghumii' (These days girls have become smart,
they do not roam about with men'). | turned around and glared at the person and we asked \hem whether
they had any problem. Their answer was fo stand there and describe to us in no uncerain terms how they
would tip our panlies elc. Since lhey were four of them and we were two, | told them that if they said
too much we would tell the palice. To this they laughed and we walked off. The lime was 6.30 p.m. We
immediately informed the policeman about them but he could not do anything .much’.

The language used by the men usually in an advantageous position, either in numbers or vehicles,
generally carries a threat of physical harm. As this respondent from D.R.C. hostel narrated, Three, four
guys in a car went ahead, tuined back and asked the way to Kamla Nagar. When directed, they, went off
saying, “What about the fucking lay?". Commenls or other verbal harassment which when direcled at
violating women's baodily inlegrity camy enommous social signilicance. The experience of rape, melestalion or
sexual harassmenl is often framed as stigmatic for the woman; the woman is usually blamed for acting in
‘immodest’ or 'provocative’ ways and therefore inviting this behaviour upon herself.

The other most common form of sexual harassment on the universily campus according to our
respondents is exhibilionism. A number of respondents stated that lhey have encountered men exposing
their penises to them. In one inslance, a man in the university gardens actually lunged towards the woman
sludent with his penis in his hand. One woman sludent recounled how she had to face such behaviour
from a policemnan. Many women slaled that at least the first time such an incident happened to them they
were extremely disgusted and traumalised. For many woinen students and the children of the resident
professors and non-leaching stall, this is a normal part of liie on lhe D.U. campus.

This behaviour does not stop at verbal violence or non physical violence. Several women sludents
report having been hil on various parts of their bodies or being grabbed by men on campus roads. The
other forms of sexual harassment are forcible louching, pinching, hitling, throwing things like icecreams, eggs
or beer bottles and stalking women. One hosteller complained of being hit by an air gun on her arm by a
group of men in a car." A typical instance of this harassmenl is illustraled in this response of a college
going student, also the daughter of .a professor residing on campus: ‘One evening around 8 p.m. | was
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coming towards my colony from the Mall Road. A man on speeding scooter hit me on my breast, This has
happened Iwice'. Many women hoslellers have complained being hit on their breasls, somelimes more than
once. Such incidents seem {o have left deep impressions on the women. Women have reported that men
sometimes throw glass boltles, slones or even eggs at them. One respondent recounied_: 'As hoslellers we
are’ very vulnerable. One month back {Jan. 1996) two men on a scooter lhrew a stone at me. Then one
man louched me while ‘passing. In bolh cases | was on a rickshaw - dressed normally and with a girl
Iriend. We face constanl harassment on the roads in the guise.of looks, commenls and even oflers for
lifts. Each lime | make it a point to reply and then go and inform the policeman on duty in the beat
box...". These experiences of women studenls pul to severe test sexist notions like 'only loose, last or

. modern women get harassed’ or 'women who are provocatively dressed are harassed’. Any woman may be

sexually harassed on campus roads.

The other common form of street harassmen! comprises propositioning women, asking them whether
they would like to take a lift or pulling women into cars. One respondent slated: 'When | was walking lo
Kamla Nagar, a group ol guys in a car kepl pestering my friend and me lo get into the car. They always
expect us lo hitch’. We would like to reiterate lhat even if some women do on occassion ask for a lift,
this does not mean lhat women are asking for harassment or rape. Further, men stopping their vehicles for
women who are not asking for a lift and insisting they get on to their vehicles, clearly constitutes sexual
harassment. For a woman who is not asking for a lift this behaviour is quite threatening especially when
women are often afraid of being pulled into cars by force. From our survey, it emerges thal women are
conscious thal taking lifts from a group of men can be dangerous and most women lake liits with lheir
friends. However, given that women are harassed while walking on the roads or travelling on buses or even
rickshaws, some women sludents said thal lhey considered it safer lo take lills.

Furthermore, women may get seriously injured as a consequence of rash driving. One respondent
recounted : ‘Once a couple of men speeded up, looking at lwo of us, they were trying lo act smart so
fost control of the bike. My friend's dupalla got caught and she was dragged along. He had to slop. He
was keen to run away. My friend got injured'.

Over the last few years, Gender Sludy Group has argued that poor regulation of traflic only makes
sexual harassment on the campus roads more easy, anonymous and rampanl. Thus making resislance

‘almos! impossible. This view was confirmed by a number of our women respondents. The answers to lhe

queslionnaires reflect the view that the threal of harassmenl from pedestrians is less than that from men iV
on vehicles. Reckless driving does not only have consequences for sexual harassment but also is a threat
to life as a number of deaths and serious accidenls on campus due to rash driving has shown. ‘What
slands out in the imaginalion of the hostellers is the dealh of Shriya Misra, a hosteller, who was [alally hit
by a speeding Maruli in March 1994,

It is not only young students but also young women teachers in the university who are sexually
harassed. For inslance, a teacher complained of harassment by men in the form of ‘whistling, passing of
comments, singing, bringing vehicles to a close dislance’. From our survey il is evident that on campus
roads, though young women sludents are the chief targets all women may be subjecled to sexual
harassment irrespective of lheir age. As this 41-year-old respondent, a teacher by profession who resides
with her husband on campus, stated: '} have been followed several times. | was followed by men on motor
bikes as well as cars. | was asked lo get into the car. They followed me for quile some distance and |
had 1o ask for help from someone who was passing by.' Now she feels she... ‘cannot think of going alone
on the campus roads particularly in the evenings’. Another 53-year-old woman resident complained ol
someone following her on the scooter. Older women residents experience sexual harassment also. They loo
feel a sense of fear, and olten preler nol to walk on campus roads alone.

Even school children are harassed as ihis respondeit, the daughter of a professor living on the
campus recounted : ‘There was a group of boys who would come to my bus slop. When the school bus
came, they would follow Lhe bus in their car, driving alongside the window ol my seat. They kept on
following the bus till"Giuil Lines. Many olher incidents similar to these ones have also happened’. School
children thus testify lo the fact that even early moming such incidenls are not rare - an aspecl of growing
up on the campus which is totally invisible lo the universily community and the administration. It is really
traumatic for a young girl in particufar, to have to deal with such violence on an everyday basis. This
violence can have a very adverse psychologically impact on school-going children.
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Such incidenls also lake place within the residential colonies on campus. One school girl was hil on
her breast by a man on a speeding bike inside a residential colony. ironically sometimes these encounters
may involve men living in the neighbouring colonies. One school-going resident slaled, ‘Last year in the
evenings | would sit in the balcony. A boy from Ihe neighbouring colony would park his car in fronl of lhe
bakcony and keep sitting there. He would also come to my bus stop and stand there~ Parenis also express
anxlety aboul their young daughters coming homa late. As a resull, dillerent sets ol rules may govern the
daughters and sons of residents. Daughters in tum may feel lernbly infantalised or experience resentment at
Ihe closeting and blame which may be altributed to Uem for no fault of lLnirs.

Through our discussions with women studenls of various communities and a couple of cases of
sexual harassment we have taken up, we have realised that women from specific regions of India as well
as loreigners lace aggravated saxual harassment. Mosl foreign women have lo ‘lace Increased violence
because of the image of the ‘foreigner as bearing loose moral character and lheréfore available to all men.
In 1992 a Kenyan student of Moti Lal Nehiu College was brutally assaulted in a bus by a group of men.
In the context of the discrimination experienced by the studenls from the North East, sexuval harassment
against women from the north-eastern slates may take deplorable forms. In one discussion with women
studenls in I.P. College, a student from Manipur, namated to us that once a scoolerwala instead of taking
her to the deslination she wanted lo go lo, had taken her to GB road {Red Light area). Other students.
complain of being called “Chinks” and being harassed on campus roads. recenlly two women sludents, from
lhe North East were (ollowed by two men in a car. They spolted them near SRCC and shouled ‘Hey,
Chinks, hey sexy Chink!' and nearly pulled one of the sludents off the rickshaw. There is a very violent
intersection of class, gender and ethnicity {or race) here, which impais a specfficity to the experiences of
lhese women sludents, who may also have to deal with olher forms of non sexist discrimination on an
everyday basis. Besides this it is extremely imporlant to consider that most women students from many
differen! areas in the country may not have faced such violen! forms of slreel harassmenl making it very
difficult for them to comprehend and deal with this everyday violence.

Thus, tor women sludents especially those living on campus, lhe campus roads suggest a perennial
threat of violence. This lhreat often leads to the fear of rape and severe molestalion in lhe everyday lives
of women students. Women experience fear also because very oflen they are unable to predict when
sexually threatening behaviour will tum to physical violence. One respondent narraled, ‘My friend and | were
coming back around 10:00 o'clock. Sudenly a man ran towards my friend and grabbed her. | stood rooled,
shocked. And after that day | have never been the same again. The naked lust thal | saw on his face is
stamped on my memory. | realised thal if | am ever raped | will lose my mental balance.’ The fear of
sexual violence is very real in women's lives and such incidenls of violence on campus only reinforces this
fear. Surely it is not loo difficull to understand that not all women need to be severely sexually harassed
for them 1o be effeclively intimidated. Even the act of wilnessing a molestation can have very traumatic
psychological consequences for women as should be evidenl from the preceding narration. -

Perhaps the defining characterislic of this violence is that the university space is marked oWl as a
permissive’ space where women students are seen as bolh ‘easy’ and ‘desirable’ largets? The anonymity of
lhis violence allows for a perception of the campus roads, especially around the women's hostels, as a
voyeuristic space, where any woman occupying lhis space is seen as ‘available’ irrespective of her dress,
conduct, age or allracliveness. This is perhaps linked with the way in which the university exists in popular
imaginations as lhe site where single, young women are ‘easy largels’. This imagination makes legitimate ,all
forms of verbal or physical violence meled out to women hostellers on lhe basis of the fact that they are
seen as ‘available’ simply because they live away Irom their families. The universily then exisls in lhis
imagination as a place where women are relalively ‘free’, where women do nol mind entering into
relationships with men. This is part of an imagination which also assumes that if a woman is in a
relalionship or even seen with a man, she is ‘loose’ or fast and lherefore automatically available to alt men.
The space around the hostels is then consfituled as a permissive space where sexualised violence against
women is not only permitled bul also legitimate.

We have also leamnt from some of the senior women lecturers we inlerviewed, who have also been
studenis in D.U., that this problem is not new to D.U. According to one senior lecturer leaching history in
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an undergraduate college, the university was a more paternalislic place 20 years ago, as a result of which
women had some recourse to redressal but now the nature of the campus has changed. Street harassment
has been so normalised by the administration that it has ceased to be a problem. She also feels that the

general violence against wornen in Dethi and the ‘city has impinged on the campus in-ways that has made
possible blatanl and violent sexual harassment against women on campus.

These {eachers we interviewed also stated that the university campus, especially the women's
hoslels, has always exisled in the popular imagination as the place where women are ‘available’ and that
men can get away with any form of sexist violence here. A leclurer in a Social Science faculty lold us that
lhe walls of the P.G. Women's hoslel bear testimony to the kind of street harassment faced by women
hoslellers. The baiconies of the hostel wing facing one of Ihe university roads were boarded up because
men used to cruise up and down the Cavalry Lane to harass women. Clearly in the past, as now, the
solulion to the problem  was seen in terms of boarding up women hoslellers rather than laking preventive
measurers lo make the campus safe. We believe |hat we need to recover the history of sexual harassment
in D.U. as a teslimony fo the fact that women have been silenced and blamed for sexual harassment over
a number of years. In fact, lhe problem of sexual harassmenl on campus roads has been systematically
denied by the D.U. administrators for many years now, with the harassment increasing unabaled day by

. day.

HOW OFTEN DO WOMEN STUDENTS FACE STREET HARASSMENT ON CAMPUS?

Most women hostellers stated thal they faced sexual harassment on campus roads 'regulariy’.
Sexual harassment on campus roads has become a normal part of women's lives.

‘I face harassment ... almost as oflen as | step out on lhe slreels...’.

1 tace sireel harassment ... as often as | go out, incidents occur which have made this behaviour
a part of my life’.

There is no -escaping the fact that street harassment Is an everyday reality in the lives of women
students llving on campus.

WHAT TIME OF THE DAY AND WEEK DO WOMEN STUDENTS FEEL THE MINIMUM OR THE
MAXIMUM DANGER OF SEXUAL HARASSMENT ON CAMPUS ROADS?

Women Hoslellers Face Maximum Harassment : Early Mornings.
After Dark.
Holidays or Weekends.

Women Hoslellers Face Minimum Harassment : During college houis (between 10 AM
and 3 PM) except al the times when
the U-Specials enter and leave the
campus.

The unlversity camus is experienced as unsafe by women hostellers at alt tlmes of the
day, with their sense of danger Increasing towards the evening.

_ ALL WOMEN EXPERIENCE THE CAMPUS AS UNSAFE.
Some Responses :
'One can bear it lill dark, after dark it is absolutely unsate’.
‘After sunset | do not leave the hoslel premises if | can avoid it".
'l have nevér been out later than 7 p.m..

| never feel safe. | feel saler in daytime rom severe sexual harassmenl like being picked up in
a car, rape elc..

‘As such being sale on campus has become an extinct phenomena’.




MEN FEEL SAFER ON CAMPUS: A majority of the male respondents stated that they fell safe
o walk on |he campus at any time of the day whereas all ihe women respondents felt unsafe on
campus, especially after dark.
68% MEN STATED THAT THEY FELT SAFE ON CAMPUS AT ANY TIME -OF THE DAY.
22% MEN STATED THAT THEY FELT UNSAFE ON CAMPUS AFTER DARK, WHEN WITH
WOMEN FRIENDS OR WHEN OUTSIDERS COME INTO THE CAMPUS,
10% NO RESPONSE.

Some responses
I feel sale even al 1 o'clock in the morning'.
‘Being a male | can afford to venlure out even at midnighl, but | feel bad aboul the limitations
imposed on lhe free movement of the females’.
'Males generally do not feel unsafe but | think after 7.30 p.m. or so it becomes far more dangerous
for girls’.

Women’s fear about thelr safety on the campus streels is overwhelmingly higher than men’s fear.

WHICH CAMPUS ROADS ARE THE MOST UNSAFE?
The majorily of the women hostelers from P.G.W., M.H., Meghdoot and CI1.E. have graded Chhatra
Marg (especially the slrelch from the Vice Chancellor's residence to Jai Javan and from Ramjas
Chowk to Kamla Nagar), Cavalry Lane, Shriya Mishra Marg the mos! dangerous.
Daulat Ram students have marked the road via Ramjas and Kirorimal College to Kamla Nagar - the
Shiiya Mishra Marg 1o Vijay Nagar and the road which runs in front of Khalsa College to Maurice
Nagar as the mosl unsafe.
The MSW and CIE women hostellers have cited the University Road as lhe mosl dangerous.
A majority of women hostellers have aiso said that they lhink of the university gardens and ridge as
lhe most unsafe.

Almost all women stated that no road is absolutoly safe for women students. Most women

hostellers have marked out those roads which they use the most, aspaclally those in and around
thelr hostels as the most unsafe.

WHO HARASS WOMEN ON CAMPUS ROADS?

WOMEN HOSTELLERS RESIDING ON CAMPUS REPORT FACING MAXIMUM SEXUAL HAHASSMENT
FROM MEN IN CARS AND ON TWQO WHEELERS.

MEN IN CARS 84%

MEN ON TWO WHEELERS 78% -

CYCLISTS . 53% e
PEDESTRIANS 46%

RICKSHAWALLAHS 25%

IT IS QUITE EVIDENT THAT MEN DRIVE TO THE CAMPUS ESPECIALLY TO HARASS WOMEN.

WHY DO MEN SEXUALLY HARASS WOMEN?

The most common explanation as lo why men harass women is thal women 'provoke’ men to
harass them or only 'bad’ women are harassed. Usually women are blamed for provoking men by their
dress, behaviour, walk or other body language. These male perceplions are very ollen internalised by
women which causes women to deflect blame on themselves and feel enormous guilt for ‘allowing' the
assault. Oul of 50 male respondenls 24 said lhat a paricular category of women were harassed, 22 sa[d
Ihal all women were polential viclims and 8 men did not answer the queslion.

Of these 24 male respondents, a majorily slated hat 'young', 'beautiful’, ‘sexy’ or ‘newly married
women were targeted. Other male respondents stated that women provoke men by wearing 'modern
dresses' or ‘behaving provocatively’. A male respondenl said, "M.T.V. cultured, vulgarly dressed, uliramods of
MH' are targeted on campus. Another male respondent pointed out that those women who 'try to project a
modern image but wear uncivil dress’ are more prone to sexual harassment. However wearing any kind of
dress be it conventional or so called modern, does not diminish the threat of sexual harassment. Further,



the range ol behaviour perceived as provocalive can sometimes be anything from making eye conlacl, and
walking with one's head held high to laughing and lalking loudly on the roads. All these may be read as
ways of liying lo attract male attention. On lhe olher hand, such behaviour in public spaces is considered
normal for men. Any form of behaviour can be perceived as ‘provecative’ providing fren a justificalion for
harassing women. This justification comes from the popular conception that women can be divided ito two

broad calegories - those who are conventional and therefore 'good’ and others ‘unconvenlional’, ‘modern’
and therefore 'bad'.

In this scheme of things a ‘gogd’ woman is one whose sexuality is passive. She is modest, shy
and initialed into sexuality by one man, preferably by her husband. In conlrast, a ‘bad' woman has no
inherent modesty to lose, she is takeable' and lherelore has engligible righls. One male respondenl pointed
out thal ‘oulgoing' women were more likely to be harassed, while another said thal those 'giving undue kil
lo men’ were potential largets.

The ‘good’ woman is the one who by dress or behaviour is able to convey that she is undeserving
of the violence which usually comes the way of 'indecent’ women. It is a myth that 'good' women are nol
made victims of male violence for very often the very men who take on lhe role of proleclors are the ones
who peipetrate violence. This myth is kept in place nol only lo justify viclence on 'bad’ women but also lo
silence the violence on women in the conventional, palriarchal structures. Any woman who questions
‘convention' and tries to alter this convenlion in her life, by way of work, sexual relalionships with men,
dress or behaviour is perceived as threatening and deserving of the violence that comes her way. In shor,
alt behaviour and modes of dress or speech which suggesls female agency becomes threatening. It is a no
win siluation. Only bad women are harassed, if you are harassed you must be a bad woman.

No woman provokes a man to assaull her. The conlrary is a very powerful ideology which punishes
women for trying lo assert their agency and at the same time blames them for 'inviting' violence, thus
absolving the offenders of any moral responsibilily.

The view that men harass women because they are ‘sexually frustrated' and # is the normal way in
which these men derive ‘pleasure’ and ‘salisfaction’ was held by most of our respondents - men and
women. Most respondenls said lhat sexual harassment is the result of unconlrollable male 'bestial urges’.
However, from our survey it should be evident thal sexual harassmenl of women is intentional, ollen
premedilated violence againsl women rather than the result of an uncontrollable male sexualily. These
respondenls fell that male sexuality is naturally aggressive and uncontrollable, overpowering men into this
kind of behaviour. Some male respondents felt that young males who are 'sexually underprivileged' or
sexually depraved are driven to ‘lease' or harass women. Underlying this is a theory of male sexuality that
il is normal and nalural ‘for men 1o express their sexualily violently. From this standpoint rape is 'sex' and
eve-leasing is ‘fun’. Pleasure is so inlricately tied up with violence thal it becomes difficull to fathom how
women do nol enjoy or desire what comes to qualily as normal male altention. o

‘According to some respondents - bolh women and men - those men who sexually harass women
are 'perverts’, ‘mentally imbalanced' and from ‘broken homes'. This is contrasted to men who eve-tease who
are characterised as mischievous and ‘normal’ without intending harin. However as we have argued ealier,

il eve-teasing is redefined from a woman-centred perspeclive, then all of eve-leasing may be seen as

sexual harassment which women may find violent and degrading. Thus that which is called normal and
abnormal behaviour comes 1o be questioned. Our survey clearly establishes thal sexual harassment is hardly,
a rare, isolaled act which is committed by a few deranged men. The extent of sexual harassment is
difficull 1o explain as the outcome of a peiverse, deviant male sexualily. Violence then is built into notions
of nonnal mala sexualily such thal a wide range of violence against women is comnpiclaly silenced by
calling some of this violence ‘eve-teasing' - committed by ‘normal' men as harmless acls of mischiel in

conlrast lo 'sexual harassment’ - commilled by perverts or deranged men, acts which are rare and
pathological.

Some men and women respondents also said thal men harass or ‘tease' women because some
men enjoy exerting power over women. They harass because they 'do not respect women', reat women as
a commodity’ or 'think of lhis {sexual harassment} as their birthright. We believe that sexual harassment is
about power. It is not only a question of general lawlessness, as mos! senior residents believe. Il is a
queslion which confronts all women for the sexual harassment they face is by virtue of their slatus as
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IMPACT OF SEXUAL HARASSMENT ON WOMEN

To understand the impact of sexual harrassment on women one must listen to lhe accounts of its victims
as no one conveys the meaning and lruth of sexual harassment better than the women who have endured it. In
response to our question 'What kind of emotional response does eve-teasing and/or sexual harrassment evoke
in you?" nol a single woman ticked the calegory of ‘indifferent’. As we have discussed before, each woman defines
for herssll a threshold of tolerance dividing harassing behaviour into that which can be ignored and that which
transgresses this threshold. However, women are not indifferent to all that harassment which they may have
learnt 1o ignore. One respondent said, 'l feel disgusted, but now I've become immune 1o it. Believe me, il's a daily
rituat without which the day is incomplete. So much so thal | do not even come to know about it. | just happens
so 1 ignore it. Bul il makes one biller'. Anolher respondent said, ‘Small sly commenls slip oul of mind bul certain
vulgar remarks are quite bugging. The fact that nothing can be done is all the more depressing.’ It is important
to realise thal women have to deal with a constant level of sexual harrassmenl in some form of the other every
day. The cumulative effect of the pressure to deal wilh a hostile environment may lead to mental health problems
for women, which may manifes| sharply when lhey face single but aggravaled incidents of sexual harassmenl -
a fact that is rarely kept in mind when women complain.

Our survey shows thal most of women felt disgusted, insulled and scared by lhis kind of behaviour. As
one respondent stated, ‘It makes me scared bégause I know | am not physically strong enought to handle any
complication iIf the offender calls my bluff.” Another respondent stated, 'lt makes a girl feel thal she is weak and
helpless. it makes women feel degraded. We are made 1o accepl the facl that we live in a male dominated society
where females are just the object that satisfy the male urge'. To be discriminated against as a woman, lo feel
like a sexual object is a very degrading and humiliating experience for women.

Women also often inlernalise male perceptions of sexual harassmen! and blame themselves for having
brought on the harassment. They not only doubt the validily of 1heir own experiences but begin to believe lhat
they themselves must be 'abrnormal’, ‘cheap’, ‘indacent’ or deserving the violence which comes their way. As one
respondenl, like many others remarked, ‘I feel insulted and al limes | even suspecl that | am looking cheap and
vulgar'. So deeply ingrained are these perceptions that women somelimes do nol question why any woman,
especially the so-called ‘¢heap’ or ‘indecent’ woman deserves such sexist violence?

Many women also experience a deep sense of shame after incidenls of molestation. Many women in our
survey described feeling 'diny’ after such incidents. One respondenl observed, 'I... feel ashamed of being a girl.
Very often women's sense of self is devalued and complelely identified with the experience of violation. Women
feel shame because of their sex. Thus somelimes even making all experiences of consensual adult sexualily
extremely traumatic for them.

Women often experience the world through male perceptions, doubting their own assessment-and often
raling their experiences as less important than male categorisalions. Thus women often internalise and silence
many of lheir experiences of sexual and/or physical intimidalion and violation. Very.oflen women also inlernalise
anger by blaming lhemselves, rather than blaming the harasser(s).

Many respondents said that they fell extreme anger, frusiration and helplessness at not being able to do
anything about sexual harassmenl. As one woman stated, ‘| hate myself for nol being violent and first kicking
those paople...'. The fact that harassers are mostly sirangers and the harassmen! is sudden, immediale and offen
over before the women can react in any manner adds to the sense of helplessness and hopelessness. Women
then may experience a deep sense of sell-hatred, thereby internalising lhe prevalent misogyny - hatred for women
- in our society and therefore cannot consider their own perceplions as valid. Others feel traumatised because
lhere is no structural recognition of the problem. A woman respondent stated, ‘It upsels me to know lhat a person
who has the cheeKto talk monsense and pass comments aboul me is not being checked by anyone’. Another
repondent said, 'l tee! angry and humiliated. Often | gel worked up just trying to ligure oul why the hell are men
such imbeciles!.. Why the hell do we have to take all this shit? Why cant | do something more?' Not only did
some women feel that men who harass women are stupid and unthinking bul many said thal they felt "pity’
lowards them. As one respondent slaled, “At times | even feel pity for the offender for not being able o respect

anolher person.’
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Many women having laced this behaviour also said thal Ihey find il diflicult to trust or have friendships
with men. In fact some of \he women even expressed halred towards men in general. As one resondent
remarked, ‘| feet humilialed and violated. | hale men and wish i could kill them....". Another respondent stale, 'l
feel apathy towards men. | feel thal these men are all animals, is it a sin that | am a woman that men behave
like this with me. Whal is my fault? | often think of changing the whole oullook of sociely so that no one else
taces the humilialion | have faced’. Women may have 1o ralionalise lhis anger lowards men on an everyday basis.

However, when the men students living on the campus were asked as 1o whal impact eve-leasing and/
or sexual harassment would have on women, almost all the men respondenls staled lhal women would feel
disgust and embarrassmen{ when faced wilh sexual harassment. Most of them felt thal lhese are lraumalic
experiences lor women and may even lead lo personalily disorders. This is also because as pointed ou! earlier,
for many men sexual harassmenl oflen means moleslation and rape though they regard eve-leasing as harmless.
As one male respondent slated, ‘Sexual harassment would definilely be traumalic for a woman such Ihal she may
develop a personalily disorder. Eve-leasing does nol evoke such slrong reaclion. In mos! cases no heed is paid
lo eve-leasing - probably oul of helplessness they have come lo regard it as a normal part of their daily e’
However, sexual harassment may allecl women in many ways and the cumulative effecl of repealed harassment
can be devastaling particularly in undermining their academic and personal goals.

In response !0 our question 'Has sexual harassment/eve-leasing affected your academic/personal
developmenl in any way?', 49.3% women (hostellers, non-hostellers and residenls), slated that though particulars
incidenls allecled them adversely, thess did not affec! their overall personal or academic development substantially.
Most of these women have learni {o ignore the instaces of sexual harassment in order to normalise a very hoslile
behaviour pattern as parl of \heir life. Their silence does not always inply indifierence or assenl. Till the harassiment
is "tolerable' it is ignored. This does not mean thal the harassinen does not evoke in thern the leeling of disgust,
anger or tear. They might adop! various stralegies lo fight it, but it stilt manages to regulate their life in some ways.
Itslill affecls the way the university space is accesible to them. '

However a significant percentage {45%) of women respondents stated that sexual harassment on campus
roads has affecled their personal or academic deveipment in one way or the other. A lille more than one-fourth
ol these respondents said thal it had affected their academic life. Some felt thal they could not avail of the library
facilities as ‘they cannor return to the hostel after dark'. While others could nol join "various instilutions’, “ceaching
classes', 'computer classes' etc., because lhey are 'too scared lo go out alone aller dark due to these problems'.
inlimidation of women in the university not only results in women being deprived of the right lo free movement
but also implies that women have lo learn to deal with lack of self confidence, fear and insecurily withoul any help
or allenlion directed towards the various kinds of emotitonal or psychotogical problems which may thus arise.

Most women students said thal sexual harassment has alfected their personal developmenl. As one
respondent staled, 'l feel very scared and unsure to venlure oul alone. | feel alraid of men. | have lost my freedom

and confidence in Delhi. | faced no such problem in Calculta or Bombay.' Anolher respondent staled, 'In a very
sublie way it has alfected me. It alfects my moods. | am never relaxed.’

However, some women pointed out thal [acing sexual harassement every day has enabled them lo
develop individualised stralegies 1o deal with such situalions. 1t has forced them to become bolder and more
confident in handling any silualion. As one ol lhemn said 'Handling these siluations day aller day has made me
much bolder. During the tirst few months | used to be very disturbed and unable to do any useful work but now
| have leamed to 1ake il in my slride.’ One respondent stated, ‘Relalialing to eve-teasing has made me more
courageous and oulspoken. It has made me a realisl. | have realised that | have to deal wilh i'. Another
responden! slaled, 'It has helped because | ain sironger and alert all the litne | go oul. | won'l be a silent viclim'.

These are women who have developed slralegies and skills to cope with adverse situations in their day
Yo day lite. They have realised that they are not responsible for lheir being harassed bul ‘the problem lies wilh
those who resorl 1o 4t They might have found a way of handling these situalions by changing their personalily,
but al one level these changes are also forced by lhe circumsiances over which they have no control, and this
has left some of Ihem ‘bitter’.

We believe that if \he authorities concerned are going lo continue to blame the women and shield 1he
harassers, the psychological or emolional trauma faced by women is only going to increase.



|
|

AUTHORITY STRUCTURES

Introduction

Despite gross instances of sexual harassment in the past the Delhi University- adminisiration has not
{reated sexual harassment as a serious problem which has iraumatic consequences for the women. The university
administrators do not want to recognise lhe magnilude of the problem of sexual harassmenl faced by women in
lhe universily every day. The general attitude of lhe administration has by and large been one lhal either

. disbelieves the victim or blames her for ‘provoking’ harassment. By treating sexual harassment as ‘normal’ the

adminislration has systemalically legitimsed lhe sexisl violence women face in the university.

Ona sign of this systematic normalisation of sexual harassment ol women is the fact lhat even allter the
S. C. Bhatia case there has been no move by lhe university to initiale discussions on a plolicy on sexual
harassment of women which would define sexual harassment as discrimination against women and outline
Iransparent procedures of complaint and investigation. In the absence of a clear policy it becomes virtually
impossible for women sludents lo get juslice in inslances of sexual harassment. As is evident from a few of the
well publicised cases in the university over the lasl few years there exists no transparent procedure of inguiry
which can inspire confidence in the viclims to complain.

Another instance of the way in which the university has systematically denied the recognition of sexual
harassment is bome oul by our exeperience as a group. Our continuous attempts to bring the issue of street
harassment to the university adminislration's attention have met with little success. In March 1995, International
Women's Day, GSG wilh other four leflist student's groups submilled a memorandum to the authorities protesling
againsl the increasing sexual harassment on campus. We suggesled various measures which could help curb
the problem. We experienced the wors! form of sexual harassment in the last 3-4 years during Holi in March 1895
for no prevenlive measures to chieck Holi hooliganism had been taken that year. In April 1895, a blind employee
was killed by a Red Line on Palel Chest, a crossing where three olher people of the universily had been killed
in lhe same academic year. GSG joined a dharna organised by six other organisations on 1his issue against the
traflic de-regulation on campus. The memorandum submilled to the authorities also poinled oul that lack of traffic
regulation had not only resulled in the four tragic deaths in one academic year bul on an everyday basis also made
sexual harassment of women on roads easier. The university administration as a consequence decided to sel
up a traflic commitiee headed by Prof. Rana {Dean of Colleges) which was to comprise representatives from the
Delhi University Studenl’s Union (DUSU), Delhi University Teachers Associalion (DUTA) and Delhi Universily
Researcher's Associalion {DURA). No representatives from the organisations were inviled on the Gommillee nor
their opinion solicited as to whether they would like to recommend senior professors to represent them on the
traffic commillee. Nor did the Gommitlee meet till winter in lhe next academic year. In Nov. 1396, GSG and
another feltist student's group Progressive Student's Union (PSU} met the administration again over another
incident of sexual harassment on Chhalra Marg. We submitted a memorandum again outling preventive measures
which need to be laken lo prevent sexual harassmenl on campus roads. We were promised the following:

1. Stresl lights would be repaired. Flood lights would be Inslalled on various hostels. 2. The maller of lrallic
reguiation would be seriously looked into. 3. The traffic committee would look into the possibililies of a closed
campus. 4. Police barricading would be organised. 5. Billboards would be removed Irom Ihe corners of the
pavements and the pavements will be repaired. 6. The Joint Control Room would be reactivaled and information
about the J.C.R. would be disseminated among women hostellers.

Of these assurances only the lighls were repaired but since thére is no central moniloring it was only a
maller of lime befefe the roads were dark again. In February 1996, GSG ook up the case of a pos! graduale
woman student who was sexually harassed near the Vice Chancellor's residence on Chhatra Marg. Even after
a month of the incident the police had not regislered the F.1.R.. GSG inlervened and pressunsed the proctor's
office to help the student lodge the F.I.R. and give her police protection. During ihis process which involved
repealed calls to the police and proctorial office to ensure the police protection, we were told informally that the
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tralfic commiltee had mel but could not come up with a blue print for a closed campus. Not once have we received
any formal communication trom the administration on how our demands have been processed. The net result :
lhree memoranda, number of promises, no action and sexuaf harassment increases unabated day by day.

——

/ Given this background we undertook Ihe task of conducling this survey so that the universily authorities
recognise the magnitude of the problem. Not surprisingly unlike other universities, Delhi Universily has never felt
the need to conduct a survey or an inquiry 1o map out the extent of sexual harassment in the universily. This
is despite the facl that the university has the resources to commission centtes like the Women's Sludies and
Development Call (D.U.} to conduct research based surveys which would aid the formulation of a policy.

As for the olher recognised bodies in the universily like the DUSU and DUTA the issue of sexual
harassment has never been setiously debaled and taken up with the administration except for periodic protests
over specific issues. Nor has the issue of sexism within these bodies been laken up. fronically these are very
groups/bodies which are recognised by the university and invited by the administration to represent a wide cross
saclion of students and leachers. The issus of sexual harassmenl of women sludenls on campus roads has been
raised by some individuals in these bodigs bul has never come under serious perusal. As a woman lecturer
residing on campus stated, '| have taken up this issue with the DUTA and olher official bodies. All (such efforts)
have been unsuccessful.

K

The disenchantment with the nalure of students’ or teachers’ politics in the universily spills over to a mass
of students and teachers who are initiated into an environment which is a priori perceived with cynicism and a
conviction that despite protes! and marches nothing really is going to change. In our experience as a group the
most common response of the studenls has been one of apathy and cynicism towards all collective forms of
protesl. Wilhout the unbridled support of the hostellers on the issue of sexual harassment on campus roads we
have besn unable to take the issue to the sireets of the campus. '

We have also oflen asked ourselves why is it that this issue has never been taken up by the residenls
on campus as a problem congerning the university community residing there. In our survey we found that atthough

many of the residenls have taken up aspects of the issue with the authorities, most have not thought of this
problem as one which requires collective protest.

A great "deal of cynicism about the university authorities’ will 1o change has been expressed Hy our

respondents. In lhis section we presenl women’s experiences with the adminisiration and their opinions, of the
administralion in general.

PROCTORIAL OFFICE

»

The common complaint of the proctor’s office to lhe GSG over the lasl four years has been thal women
students do not complain about instances of sexual-harassment on campus roads despite lhe fact that there exist
struclures in the universily which it is claimed effectively deal with such cases. We have leamnt that such cases
should be notified in the form of a written complaint addressed to lhe proctor and submilted to the Joint Conlrol
Room (near heallh Centrs, Chhalra Marg). If the offender is a non-student the proctor’s office claims to help the
sludenl file an FIR with the local police stalion. ’

We also have been aware of \he fact that most women hoslellers do not know of the existence or the
tunclions of the Joinl Conlrol Room (J.C.R.). Of the women hostellers 80% did not know of lhe existence of the
J.C.R.. Of the 20% who said they had heard about it, most said that they did not know whal its functions were.
In fact a few respondents aclually thoughl that the J.C.R. is a ‘police unit’, it's function is 'to station itself on a
particular road, (it is) -Ret exaclly responsible towards ils dulies.” Others were cynical aboul ils effecliveness as
a respondent said, ‘I wonder if it is a formalily or it actually works’. Only two sludenis had ever conplained lo
the J.C.R. of which one was extremely cynical about her experience with the proctorial office.

A majority of the senior residents on campus knew about the J.C.R. and ils funclions. Interestingly,
students also believe that the residents (teachers and their families) have grealer access 1o the Proctor's office



v
iy
L.
-
1

and are more likely to have prompt aclion on their cases. For students who have no informalion or contaclts in
the university administralion complaining can be a very frustraling and difficult process. The lack of awarenes is
not surprising as none of 1he college or hostel handbooks contain informalion about the J.CR. or instructions on
whal do about inslances of sexual harassment in the university.

The J.C.R., according to one Deputy Proctor we interviewed, handles all cases of harassment as problems
of ‘indiscipline’ in the universily. According to her, sexual harassment cases are clubbed wilh all the problems
concerning women, such as theft by women, fights between women, etc. Sexual harassment then is undistinguished
from olher disciplinary problems. It is nol recognised that sexual harassment may be a very fraumatic experience
for women. Women may often feel a sense of shame or blame theselves, thus making the act of complaining an
extremaly diflicull process. Further, the very act of complaining often Involves having to deal with a very real fear
of reprisal which is not taken into account by the aulhorities.

Moreover, the J.C.R. which is siluated next to the D.U.S.U. office, comprises within it an intelligence cell
where somelimes one observes students from the union or police officials sitting and chatting. In 1994 GSG had
laken up the case of a woman hosteller who had been sexually harassed in one of the on campus libraries.
fronically as we wenl inlo complain the very student who had harassed thig woman-student was lounging in the
next room. it has been evident to us that the adminislrators obviously have no idea aboul the emotional demands
made on a student by the decision 1o resist sexual harassment by complaining lo the authorilies. The fear ol
reprisal and the corollary need for anonymily has been completely unrecognised by the aulhorities.

What adds insull lo injury is that very often women's need for anonymity is read as a proof of women
sludenls trying 1o implicate men by giving in false complaints. According to the depuly proctor we interviewed, the
proctorial office received four 'cases of false complaints’ in one year. She cited ihe example of letters of complaint
which are anonymous in nalure as [alse complainls. For example, she said one woman sludent wrole an
anonymous leller but the course in which the accused was enrolled did not exist and therelore the complaint was
false. The idea that perhaps the woman student did not know that the course exisled or was further trying to
protect herself did not fjgure as an explanation. In another case the depuly proctor told us that on inquiry the man
accused turned out to be a friend of the worman who had complained and the complaint was false. Most of the
limes the underlying belief is that women falsely implicate men who may be their friends or lovers for heir
'personal gain’. Sexual harassment in such inslances is reduced to a ‘personal’ problem belween the two individuals.
In our understanding fplse’ cases may be an aberration bul they are not the norm. However, given-such an
aftitude a sexist adminfstration would treat most such cases as polentially false.

Is it surprising that when faced with sexual harassment, very few women students have either approached
the proctor's office or J.C.R.?

THE POLICE

In the absence of any other solution to curb sexual harassment on campus roads lhe role of the police
has been highlighted by the university authorilies. The enlire burden of making the campus safe for women has
been shifted to the police. However the problems women face while lodging a complaint with the police and the
sexism within lhe police force has never really been brought into serious discussion by the universily authorilies
with the local police personnel. Women studenls then are doubly traumatised if they complain, first by the incident
and then by the legal process. The proof that the university administration has systematically denied the magnitude
of the problem lies in the fact that the university administration has nol taken into cognisance the sexism women
may face from the police and the legal process. It has never occurred to the administralion that by evolving a
structure which could effectively deal with such cases, perhaps the university could have provided a more gender
just system to the-women in the university.

The ease with which lhe administration takes recourse to the the police wilhout problematising the sexism
within the police force is brought 1o fore in the administration's eagemess lo deploy huge number of police, the
CrPC or Riot Police to quell students demonstrations in the university. In April 1996 in response to a deadlock
belween the students on dharna in Law Faculty and the administration, huge ballalions of riot police were called
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to liit the dharna and allow the scheduled examination to lake place. The riot police charged indiscriminately on
all sludents - the protesters as well as those wailing lo take lheir examination. Students were chased down the
road and range.of violence on students was reported. Many women students reported being molested by the
policemen. One woman student we lalked to narraled that when she and her other womenfiends were standing
near the Arts Faculty, down the road from the Law Faculty, a policeman came charging at them. He manhandled
her and in the process simiply ripped off her shirt. Thera has been no inquiry into these incidents nor have these
been condemned as gross instances of sexual harassmenl committed by the police.

On an everyday basis women students on campus can file a complaint in the Maurice Nagar police slalion
under Seclion 354, IPC which describes.the oflences as ‘outraging the woman's modesty’. The fegal process
begins with initialing a complainl against the harasser which in the instance of sexual harassment on campus
roads in beset wilh manifold dilficulties. To book lhe harasser(s} in a vehicle women need {o note down the
number of the vehicle wilhout which an F.L.R. is diffcult to file. In Ihe absence of sireet lights il is virtually
impossible to note down the number of the vehicle. Often lhe number plates are remnoved or the rear ligh! on lhe
plale is swilched off to avoid identificalion. Sometimes the vehicle is speeding or Ihe incident happens loo lasl
lo be able to read lhe number. Given the lact Lhat there is absolutely no traffic regulation on campus such incidents
are fairly commonplace and easy lo execute.

The beal police is often ill equipped to deal with the problem. Considering the virtual absence of Iraffic
regulalion on campus, it is almost impossible for the police to nab the offenders wilhout vehicles. The traffic police,
but for iheir guest performance on Police Day, conscientiously remain absent from the universily, despite repeated
pelilions. The universily authorilies have not been able to persuade the police depariment that traffic police needs
to be deployed on campus. In a cynical vein, a vendor on campus accounled for the lack of interest Lhe iraffic
police have on campus by saying that this area was a ‘dry’ area for the police because the majorily of peaple
on the campus are studenls implying that they cannol pay any money.

Even when lhe woman may note down the number and file F.I.R., as happened wilh two non-hosteller
women students recently (March, 1996}, the victims are required to identify the harasser. Most of tha times women
canno! see the man's face or remember it to the last detail. This means the complaint cannol proceed. Worse
still in some cases the police have brought the culprits to the hostel for identification. This threatens the woman
complainant’s anonymity and consequently jeopardises her safety.

Women complain that the police often hesitate to convert a complaint into an F.LLR.. The GSG has dealt
wilh two cases in the last academic year in which the police were reluctant to file an F.I.A.. It was only afier the
intervention of the proctorial office and perusal by the GSG that the F.I.R. was filed. From our inlerview with a
police official it is clear that Ihe police olten iry to arrange a 'reconciliation’ between the complainant and the
offender rather than registering an F.I.R.. The additional SHO, {Maurice Nagar Police Stalion) said, ‘Agar ladka
muaphy mang le aur kah de ki meri behen jaisi hai, ham case rafadafa kardete hai' (If the boy asks forgiveness
and says that the girl is like my sister then we drop the case). This is despite the fact that these women have
lhe courage to come lorward and lodge a complaint for as the addilional SHO herself said the F.I.R. itself desiroys
the woman's anonymity as the procedure requires the submission of the complainant’s name and address. This
oflen deters women from filing an F.LR.

Many women students said that they have complained to the police or even lodged a compfaint, but they
do not know what happened to lhe case. One respondent recounted 'l was walking on the road going to Cavalry,
Lane when a man on a scooter suddenly slopped, ran towards me and grabbed me from the fronl. | was caughl
unawares and was shocked. My first reaction was of anger and so | hit him hard on his face. He reacted by trying
1o hil back. By then | spotted some guys | knew from the guy's hostel. All of us logether overpowered him and
bashed him up. The guys conliscated his licence, diary etc. We reported to the police. Since | did not follow the
case up, | do not know what happened to him." The police did not even bolher lo inform the student about the
follow-up on lhe casemagine the vulnerability of a woman who deos nol know if she should or not fear reprisal.

Besides, going lo the Maurice Nagar Police Station which is situated in an enclave in the ridge can itself
be a very intimidating experience. Bul lhe predominant fear is of facing sexism from the police. As one respondent
stated, ‘At times we wanl to complain about an incident but the fear of going to the police station prevents us.’
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Lodging an F.1.R. may involve giving a graphic account of the incident to the police officer-in-charge which itself
may be traumatic for the complainant.

The tear of the pelice is also compounded by lhe sexual harassment women may have faced by policemen.
In our survey many women respondents have said that even if they themselves have not faced sexual harassmenl

from police, their friends have. Many of our respondents have pointed out that accounts of police alrocities in the
media also conlribute to the fear of the police.

In our survey 20.2% women hostellers said that they have faced sexual harassment from policemen. This
includes slaring, winking and lewd comments. One respondent stated, Y've never gone to complain to them il
now but otherwise when you see that they lech at you, you feel disgusled. There is no surely about anyone.’
Another undergraduale student recounted ‘We were lost, so we asked them which road 1o take. All we got out
of them was questions like 'Are you from 7" They named a place which has a number of prostilutes.'

The general altitude amonst the police is that women are to be blamed for the harassment they face. Each
time GSG has complained to the police, they have responded by saying that il is the women's fault for slaying
out after dark. In fact after one such agilation on the issue, the pelicemen on duty actually told the women
hostellers thal it was a ‘new rule' as a consequence of the agitalion, requiring women hostellers to go inside the
hostel by 7 p.m. The police lhen act as legislators setting their own rules intimidating women sludents instead of
nabbing the culprits. Women students then have to resist both the harassers and the police.

These sel-appointed legislators of moralily also exert surveilance over young men and women. According
to lhe women hostellers, the police olten harass them by asking them ‘unnecessary questions’ whet they are with
their male friends on campus. One respondenl narrating her friend’s experience staled, 'She was asked ior 1.D.
in the universily garden when she was with her male friend'. Another respondent stated, ‘One of my male triends

‘was sitling with a worman friend near the university lawns at night. He was asked lo go away by a constable. When

he asked why, he was threalened hat he wili be pul behind the walls'.

Furthermore, a great deal of cynicism exists regarding police action. Women said that even when they
have gone ahead lo complain to the police nothing has been done about it. One of our respondents recounted:
‘Once when we saw girls being teased by guys on two-wheelers we started shouting at them and then managed
lo catch them and hit them. We lhen took them lo the policemen standing near Jia Jawan. The policemen said
they would take care of them. They took some money from them and let them off’. One resident on campus said,
‘The policeman noted the vehicle's descriplion and number but no extra effort from his side was visible.’ Not only
do the police fail to lake action but they often support the harasse(s): As one respondent said, 'l had complained
but nothing happened. On Holi | convinced the police to calch hold of two guys who were throwing balloons at
me but the police, the crowd and the boys looked amused'. Another respondent stated that, ‘Sometimes policemen
seem to be supporting the eve-teasers because lhey do not react instantly though everything happens in their

presence.’ In fact over lhe last 3 years, the number of cases registered in the Maurice Nagar Police Station is

extremely low (see Table 5).

TABLE 5
YEAR CASES FINED PENDING
1993 11 20 1 ’
1994 7 6
1995 18 17 1

Most women hoslellers also think that without the infervention of higher police ofticials or the university
aulhorities, it is virtually impossible for any police action to be laken. Another studenl remarked, ‘Only if you go
to the ACP, DCP ... is any action taken by the Maurice Nagar police station’. She however stressed the need
for the hostel and university authorities and the police to work together in tackling the problem of sexual harassment.
Citing an incident she demonstrales ihe efficacy of such a joinl effort, Two days before Holi we were walking
towards Vijay Nagar when some boys in a Maruti {hrew fols of water balloons on us. We noted down the number
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and went back lo the hostel. The hostel authorities called Ihe ACP who promptly came lo the hostel. The police
traced the car and the students'.

1t is evident from our survey that by and large action has been taken by the police_in cases where there
has been interventlion from the proctorial office. The rest of the complaints have been to no avail. Of the 5 younger
women residents on campus who had complained to the aulhorilies, in 3 cases action was laken. It is significant
ihat these were the cases in which the proctor's office had intervened. In 1he olher two cases ihe respondents,
who had complained directly to the police, reported police inaction. As one woman respondent stated, '{f complained)
to the police as well as the university authorities. The scoolerist was held and given a sound warning'.

Ironically even older women residents on campus have met with no success with the police. One resident
who was the President of Dethi Universily Women's associalion (DUWA} recounted : 'While in charge of the
DUWA hostel, | had complained to the police nothing much was done to provide any relief’.

The difficulties faced by school-geing girls has never been 1aken up for serious discussion by the authorities.
A respondenl, the daughler of a professor residing on campus, slated, 'Once my father complained to theproctor
abolt a boy who had been tollowing me in his car. A PCR van was slanding nearby, 2-3 days, after we reported
the incidents'. Hence even when some immediate action is taken, il is often only a temporary measure and not
a serious attempt 1o deal wilh the problem of sexual harassment in general.

. The findings of this survey confirms our experignce as a group, that the presence of police on campus
rather than solving the problem of sexual harassment has merely compounded it. The university authorities in not
recognising the maniforld difficullies women studenls have to face while lodging a complaint with the police have
syslemalically denied recognition to the problem.

HOSTEL AUTHORITIES

In a campus where women hoslellers face sexual harassment every day, one would have expecled the
hostel authorities to play an imporiant role In curbing it. Yet our survey has revealed thal lhe hostel aulhorilies
(Provost, Warden or Residenl Tulor) have not addressed this issue setiously enough.

Of the 102 respondents who answered the queslion, 'Have you ever complained about sexual harassment
andfor eve-leasing to your provost or warden?’, only 6.4% respondents (belonging lo 3 hostels) slaled that they
had complained (see table 6).

TABLE 6
Have you ever complained about sexual harassment and/or eve-teasing to your provost or warden?
SNo Name of Hostel No. of Respontents  Yes No No Response
1 Meghdoo 7 3 13 1
2 PGW 34 3 30 1
3 MH 22 1 19 2
4 DRC 15 0 14 1
5 SRCC 4 0 4 -
6 MSW 9 0 8 1
7 ClE 7 0 5 2
TOTAL 109 7 93 8

Most women respondents stated lhal they believed that the hoslel authorilies did not perceive sexual
harassment as a problem which demands their inlervention. Some responses were cynical, as one respondent
stated,’ (the hoslels authorilies) ... are indifferent’. Another respondent stated, 'They are least concerned’. One
respondent remarked—} doubt if they will bend Iheir rules to assist a girl with potential danger of such nature’.
Other respondents felt that even if the hostel authorities perceived sexual harassmenl as a problem faced by
women hostellers they blame it on the women. One respondent from an undergraduate hoste! stated, ‘The
problem is conceived as a special problem though il is blamed on women'. Another respondent from a post
graduate hoslel remarked, 'l think they do ... because that is why it has manifested in jail fike rules of the hostel".
Other women lelt that, 'even if they do, they'd bes! avoid it rather than deal with it. It is a problem for them al
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TABLE 7
| Has the provost or warden ever taken up the issue with the universily authorities?
S.No. Hostel Tolal Responses Yes No Dont know No Response
1. PGW 34 0 8 16 10
2. Meghdoot 19 4 i 8 6
3. MH 22 2 7 4 8
4. DRC 15 0 10 1 4
| 5. SRCC 4 0 2 1 1
6. MSw 8 0 6 2 0
7. CIE 7 0 0 4 3
TOTAL 109 6 34 36 32

the adminislrative level only. If the girls don'l take the iniliative the authorilies won't bother'. Thus clearly establishing
thal the hostel authorities have not been able to inspire any confidence in the women hostellers lo come forward
and complain about street harassmen.

/ Mosl women respondents slated lhat the hostel authorilies had not laken up the issue with the
Universily authorities. Of the total of 67 respondents who responded to the question, ‘Has the provost or
warden ever laken up the issue wilh lhe universily authorilies?’, only 6 respondents (belonging to lwo
hostels) could categorically stale lhat the hostel authorilies had taken up the issue of sexual harassment
with the Universily adminislration (see lable 7).

It is inleresting that the authorities of some of the women's hoslels we interviewed did not claim
that they consider women responsible for sexual harassment and agree wilh the hoslellers thal ‘locking'
them up Is not the solution. However while most of the hoslel authorilies saw sexual harassment on
campus roads as a problem, one warden of one of the undergraduate hostels aclually denied the very
existence of the problem. Though the issue has been taken up by individual provosls in the past,
unforiunalely this has nol been part of an organised campaign undertaken by the provosts of all women
hostels on campus.

Of the lew women who have ever complained to the hostel authorities, only a few have bden
successful interventions. A respondent from one of the post graduate hoslels stated thal ‘action has been
taken in some cases and the problem solved to some extent’. As one respondent recounted : Two sardars

. used to come here (P.G. Women's hostel) and harass the students. The depuly procior was informed and

walchmen made to stand in the mornings. After that the two men never came back'. Another respondent
from the neighbouring P.G. hostel siad, ‘authorities have once or iwice brought the culprit lo task’. From
these instances; it is clear that if the hostel aulhorities provide supporl structures io the women hoslellers,
women students can resist sexual harassmenl more effeclively. However these instances are few and

restricted to specific cases. Al a more generalised level, there has been no effort to mobilise colleclive
prolest on the issue.

Inslead of trying to iniliate ways of dealing with the issue, there has been a tendency lo entorce

rigid rules restricting women’s mobilily in the Universily. While we do nol want to frivialise the responsibiily

lhat a lot of parenis put on the hostel authorilies, however we would fike lo focus on the proteclive nature
of the rules imposed by the university on women hoslellers. During Holi, for instance, women hostellers are
nol allowed to go oul of the hostels'. The rules in the hosle! regarding the time by which women should
relum to the hostel is often ralionalised by slating that nol only do these help in the day to day functioning
of the hostel bul have been instituled for the safety of women students. This rationalisalion merely
succeeds in resfficling the mobilily of women hostellers and deprives them of the rights to decide what is
safe or unsafe for themselves. A majority of our respondents felt lhat the hostel's protective rules are not
the way in which women's safety can be ensured. As one of the respondenls stated, ‘The warden feels
thal girls should not be out after dark. Women question this argument and say that ‘{we} would have

* C.LLE. is an exception.



thought well of the rules il lhey were aclually for our safety. If anything happens to us outside the hostel
gale, lhey (the hoslel authorities and chowkidars) won't come to help us'. The authorities feel that such
rules are necessary due lo security reasons, However, most women feel that this allitude is negative.

Some women hostellers conceeded that the aulhorities had perhaps no choice, particularly given lhe
kind of hocliganism during Holi or harassment on campus roads but they objected to the imposition of the
rule. Locking the women up could be a ‘practical precautionary step’ acceplable only as a lemporary
solution. But they also felt that in lhe process it renders women as passive subjecls completely dependent
on the views of the hostel authorities regarding their safety. They stated that instead they should be
irealed as mature adulls having the choice to make their own decisions regarding such rules. Only a few
of the respondents thought that the authorities were right in imposing restriclions on women as a solulion

to the problem because they themsslves Imposse restrictions on thelr movemenl because of the Jack of
safety.

The hoslel authorities then acl like lhe ‘protective family’ which decides what would be safe for the
women. The women are considered safe within the confines of lhe hostel, thereby the rules must be stiictly
followed. Women however feel that this smacks of a tendency to infantalize them as if they are incapable
of making decisions for themselves. As one respondent put it 'We are aware of the problem. If we're ready

lo take it on, why should anybody decide "for us?'.

The notion underlying these rules is that women’s bodies are 'vulnerable’ and need protection.
Hence the effort is not to create a safé space for women but to confine their movement in the university.
instead of trying to buitt a confidence within women to be able to face sexual harassment, the authorities
encourage a feeling of vulnerabilily in them vis-a-vis their ability to move around freely oulside the hoslel
premises. The punilive rules in the hostels and the tendency lo exerl excessive surveillance on lhe women

residents has to a large exlenl led 1o a passive acceptance of the existence of sexual harassment among
the hostel residents.

Clearly, the solulion to the problem of sexual harassment does not lie in merely reslricting the
movement of women hoslellers. For the problem of sexual harassment lies outside the hoslel premises and
thal is exaclly where the hostel aulhorities seem to give up their responsibility. The safely of the hostel
should be extended to mean safety within the campus. Our case is not against the rules of the hostel per
se but of this as the means of dealing with the problem. Thus, we argue that the focus in dealing with
the problem of sexual harassmenl should shift from slringent hostel rules to providing a safer campus.

STRATEGIES AND SUGGESTIONS

As is clear from lhe above, a climate that tolerates sexual harassment is one which inhibits
academic learning, social growth and the psychological well-being of women. In this section, we would like
lo address ourstlves to the ways of changing this climale on the campus. Clearly, there is no one solution
to this problem. Therefore, we suggest here a wide range of slrategies -both long and shoit term. We_draw
from three sources -one, suggestions made by those who filled out the questionnaires, and were

interviewed, two, the experience of GSG over the last four years; and three, from reports -that have been
brought oul by olher universilies.

THE NEED FOR A POLICY ON SEXUAL HARASSMENT

Most impontanlly, we need lo hold the universily accountable. The problem of sexual harassment is
a public problem which needs public solulions. The university needs o address the dilferent forms of sexual
harassment, which have already been discussed in the report.

Unfortunately in India there is slill no law regarding sexual harassment in the workplace. Various
women's groups however are working on a drait Bill. In their repont on the S.C. Bhatia case, Justice Wad
and Alice Jacob have also made some suggestions. The universily must initiate discussions to formulate a
policy on sexual harassment in the university. The Ad hoc Commiltee set up after the Wad Committee
report findings should be re-instituted and directed towards bringing out a policy on sexual harassment.
Sexual harassment must be re-defined by the universily slatutes from a mere breach of discipline to
discrimination against women.

We believe that the suggestions made by the Wad Commitlee are very valuable and therelore we
quote from the report at length.

“Till the lime such a legislation is passed by the parllament lhe unwersrly should frame appropriate
Stalutes [or dealinn with racae Af cnvital bacmcae oo o e 0 =0
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‘Such a statute should provide for establishment of cells in lhe universily deparimenls and afffiated colleges
for recording cases of sexual harassment and for counselling.

*The universily should appoint a committee of three women teachers to inquire into serious charges of
sexual harassment and lo record prima facie findings on the charges. They should be free to follow the
procedure of their choice but it should be flexible enough to inspire confidence in~the victims of sexual
harassment,

If the commilies of three senior women tsachers records prima facie tindings of guilt, the persons
responsible for sexual harassment should be suspended forthwith in anticipation of Disciplinary proceedings.
*The Disciplinary Enquiry should be headed by a retired Judge of the Supreme Court or High Court and
should be assisted by one woman member, not connected with the university.

‘The detailed procedure in keeping with the principles of natural justice, should be laid down for the
conducl of the disciplinary proceedings.

*The Disciplinary Authority should not ordinarily interfere with the findings of the Disciplinary Committee
unless lhere is substantial evidence of miscarriage of juslice.

‘In order to discourage frivolous and molivaled complaints, the Disciplinary Commillee should record a
special finding whether the complaint is frivolous and motivated. The slatute should provide for imposilion of
peculiar cosls on the complainant so that the complainant compensales the alleged perpertrator of sexual
harassment. The costs should be qualified by the Disciplinary Commillee and should be recovered by the
universily and paid lo the alleged perpetrator of sexual harassment.

IThe complaints of sexwal harassment should be expeditiously dealt with and should not be allowed lo
develop into a big scandal spreading over years, as it happened in the present case.

*Sufficient publicity should be given to the stalule on sexual harassment in te University Deparimenls and
alliliated colleges.’

Unlil now the universily and proctorial office has adopled a legalislic model on the problem. We
believe that the university needs to think of evolving other non-adversarial mechanisms to lackle sexual
harassmant, which ensure the confidentiality of the victim.

One of the long term means to prevent sexual harassment is through spreading awareness aboul
sexism and sexual harassment. This will mean that a great responsibility be placed on the teachers and
slaff of the university to integrate discussions on sexual harassment and sexism into their classes.

The University has to ensure thal the common spaces like libraries, canteens and class rooms are
made safe for women, Science laboralories must be made safe for women by providing adequate lighting
and chowkidars. The fibrary slaff should be briefed about sexual harassment that takes place in the iibraries
and a well defined procedure of redressal be inslituted that could be followed in such instances.

2. RECOMMENDATIONS TO PREVENT STREET HARASSMENT

Closed Campus

]

The question of a closed campus has been raised at various times in the history of D.U.. A
comparison with a campus like JNU has made people feel that this would make a considerable difference
a) in the general atmosphere of D.U. Norlh campus.

b}  reduce the instances of harassment by resulting in lewer vehicles passing though the campus and
¢)  help in dealing with incidents of harassment, i.e. with fewer entrances and exils it will be easier to
catch harasser infon vehicles. .

This is no doubt nol an easy solulion and will require a great deal of planning. However, we feel
What this should be a priority for the adminisiralion. A closed campus would ensure that mobility of women
on campus is not restricted. We would like to emphasise that we do not think that the solution lies in

~'locking -up’ women but in crealing safer spaces, where women would feel free to move aboul without the

fear of violence. In this spirt, we would also like to recommend that more spaces where men and women

can sit together should be created. The plan lo create a garden opposile the cooperative stores should be
implemented.

However, in lhe interim the university should request the traffic police to sel up barricades on some
of the university roads so that traffic slows down and it is easier to calch harassers in vehicles.
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Trailic needs to be effeclively regulaled, U-turns should not be allowed at all places, speed limil

boards should be put up and spot checking of driving ficenses should be enforced. Further, number plales
should be checked to ensure they are clean and wrilten clearly.

The Universily should ensure that the streets are adequalely lit and the lighls” are working al all
limes. Further, flood lighls should be installed al certain places, especially oulside the hostels. To facilitate
pedestrians, pavements should be maintained. This would mean that the pavemenls be repaired, trees be
rimmed from lims o lime, overflowing drains be repaired and that billboards are not put up in a manner
thal obstructs the pavements, particularly at corners. Mechanisms o ensure the above two should be
streamlined. These measures must be taken for it becomes difficult for women to walk on university roads,
let alone enable them to resist sexual harassment sffectively. Also, the number of payphones should be
[ncreased, so thal a student facing harassment may find it easier to alert the police or ask for help
immediately.

First of all, we feel the university administralion needs to take serious preventive measures. The
administration also needs to realise how sexual harassment on the streets affects women students and
recognise the fact that it is nol always easy for them to resist or lodge a complaint. The administration

‘therefore needs to mediate between the police and the viclims to faciliate the process of complaint and

redressal. Based on the responses of our respondents we would like to make the following
recommendations and urge all the progressive sections in the university lo take these up with lhe
administration.

*The universily should make the Joint Control Room, which is the place where studenls can go to lodge
complainls, more accessible to sludents.

*As has been discussed earlier in lthis report, a majority of respondenls did not know about the JCR. The
Proctorial office should let students know aboul the functioning of the JCR. This should be done not only
by including this in the bulletin that is given to students on getting admission (as is done now) but also
hrough poster campaigns in the university al regular intervals throughout the academic year.

A brighl and clearly visible board should be placed outside the JCR stating the funclions of the office.
Likewise the prectors office should be easily identifiable. ,
*The timings of the JCR should bs exended and in particular the JCR should remain open on Salurdays
and Sundays.

‘Once a complaint is given to the proclor's office they should follow # up with the police. They should, help
lhe student deal with the police and the procedures that need to be followed.

‘College brochures should give procedures that could be followed in case of sexual harassment. Contact
numbers of people who could be contacted should be given.

Palice Patrolling: While a majorily (72.5%) of women hostellers stated that they would prefer more police
patrolling on campus roads, they specified thal this was on the condition that the police be trained
adequalely 1o deal wilh the problem of sexual harassment. A majority of women respondents siated that
they would prefer policewomen 1o policemen. Many women respondents stated that policemen themselves
harass women. Many women respondents argued that policewomen may be ‘more sensilive’ and it may be
easier for women to complain 1o them. Others said that policemen would be belter at combating the
problem as 'hoodlums and ruffians aren't scared of policewomen’. The rest said that both policewomen and
policemen should be present. The police should conduct special training for police men and women o
sensilize them to the issue of sexual harassment. We have noliced that more police in itself does not
necessanly imply that incidents of sexual harassment will be dealt with. Often policemen do not know why
lhey are there and if they do, are moralistic and harass women hostellers with their male friends rather
than those who are harassing. Therefore, we recommend Lhat there should be effective police patrolling by
a team of policemen_and policewomen who are especially irained fo deal with the problem and have the
necessary resources to deal wilh it. We also feel thal the crime against women’s cell should pericdically
send squads to” calch men who harass women on campus.

Housing: It is the university's responsibility to provide housing for the large number of women students of
Delhi Universily. A very large number of our women respondents (57.8%) believe that one of the solutions
lo the problem of sexual harassment is to have more hostels for women. This shorlage of housing for
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women has meant that women are forced to look for off-campus housing. According lo most women non-
hostellers staying in renled rooms nol only invite unnecessary {rouble from landlords but also from male
oulsiders. One ‘respondent complained thal 'landlords in adjoining areas of campus sexually harass lhe
tenanis’. Anolher woman staled, for. example, lhat more hostels for women would—help women get oul of
the clutches of greedy landlords and their pervert sons'. Part of the reason for this % that women who live
out of the hoslel are perceived as 'available’ or ‘fast. The universily has to increase the number of hoslels
for women given lhe kind of violence women may be subjected 1o in accomodalion oulside lhe campus.

WHAT CAN WOMEN STUDENTS DO?

Women need to stralegize about their safety and not simply ‘avoid going out in lhe lale evening
alone’. Our questionnaire asked some questions that required lhe respondents o wrile down what two
women should do in a situallon of sexual harassmenl. On lhe basis of this we present some of the
stralegies that women use (or think they should use) in case of sireet harassment.

‘ignore as a slrategy;,
*scream for help;

“note down lhe number and say it out aloud - 1his will scare them, note down olher features of the vehicle

- lhe colour, model elc.;
*lash oul;
push the person away and hil them with sllppersfbags

-*use sell defence mechanisms, for example, kick them off balance;

*grab his hand and shout {although often in fact this is not possible because lhey speed away in vehicles);
'with the help of others {a scoolerist, for example) on the road, iry to calch them.

We would like 10 nole here that despite knowing all these taclics often il is difficull \o react
sponlaneously. For instance, before one is able to hit out, the harasser(s) may have sped away. Besides
it may be possible that there are no lights on the streets or the number plate is dity making it difficull lo
read. Nevertheless if one is able lo note down the vehicle number they should go to the nearest PCR van
or lhe police stalion {Maurice Nagar for North campus) and file an F.I.R. or alternatively give a wrillen

complainl lo the J.C.R.

Self-defence classes should be started in different departments and in the women's hostels. A
maijorily of women were in favour of this and believed lhat this would enable women to prolect lhemselves
and moreover would instill a sense of self confidence in them. ldeally students should work lowards sfarting
a sludent run women's cell where students can come with complaints.

Equally those witnessing instances of sexual harassment on the streels, in buses, in canleens elc.
should attempt lo go to.the defence of the woman/women being harassed. On the slreet lor example if it
is possible to note down the vehicle number, chase the vehicle etc. then you should do lhat. Even simply
expressing support to or comforting the woman goes a long way in reassuring the woman thal she is not
alone and it is a collective problem. '

In the case of sexist comments/sexual harassment from your class males, peer group or even a
professor, express your discomfort and anger clearly to them. Explain that you find the behaviour offensive.
If need be, take it up with the authorities.

Women need to anticipale counters lto Iheir complaints and allegations such as ‘Can'l you lake a
joke?, 'Don't ovemreact’ or 'Dont by so touchy'. Such counters most often come from one’s peer circle and
are allempls al delegilimizing a women's experience of harassment. If such a counter comes lrom a
policaman or policewoman then bring this 1o the notice of the J.C.R., a senior police official etc. Dont lel
these counters discourage you Irom protesting or filing your complaint.

It is hearlening to hear that almost all women respondents' hoslellers and non-hostellers stated thal
lhey discussed incidents of sexual harassment with lheir friends. In this manner, women find suppori groups
enabling lhem to deal with the everyday violence they face.

CONCLUSION

We hope thal this documentation of the experiences of women will illustrae the fact that all womer
face sexual harassment on campus roads. It is a fom of collective violence directed at women as women.
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Moreover, the regularity of the event does not make it ‘acceptable’. The universily aulhorities should realise
that these acls of violence have 'serious' psychological, emotional and educalional consequences for women
and take effeclive aclion against those guily of sexual harassment.

u—

‘ Many women hoslellers in lhe course of the survey also said that they did nol see the issue as a
‘women’'s lib.' or ‘feminisi issue' and hoped we were nol going o freat it as so. In our past allempts at
mobilisation we have often faced such perceptions about women's issues or feminism. We have also been
lold that many men oflen think that leminists express anger about sexual harassment because they
themselves are not atlractive enough lo atiract male attention and their protests are an expression of a

jealousy of other women! Many men and women believe that all feminisim is anti-men or is just another
fad. :

Our view is thal unlil women and men realise that women face sexual harassment because they
are women, that it is a manifestation of a system which disctiminates against all women extremely violently
and tha! this is often masked in a sexist common sense which not only blames the victims but also
altempts to dismiss those who resist the system, lill then there can be no effeclive resistance against such
violence. It cannot be emphasised enough that women too are complicit in patriarchy, that women loo are
sexist; as they too internalise dominant male perceptions, for being a woman does not necessarily make
one non-sexist or a feminist.

s

Il also cannol be emphasised enough that not all feminisms are anti-men. Mosl feminist positions
are against pafraiarchy as a structure which implicates both men and women. Dismissing feminism as 'anti
men' or just another fad’ is an altempt o trivialise any acl of resistance or politics women may commilt
themselves 10, After lalking 1o some of our respondents, we have also realised that any act of resislance
by women is labelled as feminist in a bid lo evoke the mylhs associated with leminism, and trivialise any
such resistance. In order to counter such a backiash we also need to squarely challenge the mylhs about

feminism and feminists. First we must begin by questioning our own perceplions, before we can bring about
any change.

This report does provide a dismal piclure of the university and its social environment. This was not
our objeclive, however, it is a matler of concern that 91.7% of the women hosteller respondenls reported
having faced sexual harassment on the campus on an everyday basis. In enumerating lhe forms and extent
o! sexual harassmen! on campus, we wanted the university communily as a whole lo acknowledge the
gravity of the situation. it is time for the university authorities, the leacher's association and various stidenls
bodies to take responsibility and through open discussions take a political sland which would ensure action
to make the campus safer for ils women students.



THE LAWS AVAILABLE TO US

Ordinance XV-B 3(e) In the Delhi Universily sexual harassmen! of women sludenls by co-sludents has
been delined under Ordinance XV-B which describes the 'maintance of discipline among the studenls of
the university'. Seclion 3{e} of the Ordinance holds that "any practise - whelhet_verbal or olherwise -
derogatory ol women" shall amount 1o “gross indiscipline”. A studen! found guilty-under this seclion is
liable 1o be expelled from lhe universily.

Section 354, IPC Assault or ciminal force 1o a woman with intent to outrage her modesly.

HOW TO FILE A FIRST INFORMATION REPORT (F.I.R.)

Go to the nearesl police slation.

Wiite a complaint describing the incident.

Include whatever information you have thal will help identify the culprit.

Hand il in to be signed and stamped. Get a copy of this lefter that has been received.

THIS IS THE F.LR.

An FiR. can also be lodged on the phone. If the policeman is reluctant to do this on the phone, insist

| or proceed to complain aboul the police personnel.

a3y
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IMPORTANT CONTACT NUMBERS

JOINT CONTROL ROOM (North Campus, D.U.) Off. 7257221
PROCTOR # Ooff. 7257291

DEPUTY PROCTOR

# Dr. AK. Kapoor (J.C.H) Off. 7257221
# Dr. Neelima Ray Chaudhari (J.C.R) Off. 7257221
B . : Res. 7271384
POLICE 100
Deputy Commissioner of Police (North} Off. 2515503
SHO ‘Maurice Nagar : Of. 7257478
Additional SHO, Maurice Nagar Off. 7257178

# For Legal Assistance please contact:
- ' Dr. Ved Kumari Res. 7233035
(Law Faculty, Lecturer)
# Counselling facilitles are available in Gandhi Bhawan, Delhi
University - please ask for Shalinl.

# Counselling facilities are avallable in the city at :

# SAKSHI Off. 4643946
# JAGORI Off. 4619510
B

TARSHI (Confidential and free counselling, information and
referrals on reproductive and sexual health issues. Mon. - Fnii
9 am lo 4 pm) 6481528
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MYTH# 1 Women Enjoy Eve-Teasing;Sexual Harassment.

FACT # 1 Women do not Enjoy Eve-Teasing/Sexual Harassment Instead it is
experienced by women as humiliating and degrading. Further, if_may have a long
lasting psychological impact on women, increasing their feelings of anger, helpless-
ness humiliation and fear.

MYTH # 2 Eve-Teasing/Sexual Harassment is harmless. Women who object
have no sense of humour. -

FACT # 2 Eve-Teasing and sexual harrssment are harmful to women, The word
"Eve-Teasing” Suggests that behaviour which women may experience as humiliating
and degrading should be treated as if it were a joke or light hearted teasing. It also
suggests that women are "EVES"” or temptresses and invite this behaviour. However
violent it may be "Eve Teasing” Needs to be re-defined as sexual harassment to
emphasis that it harms women and discriminates against women as women. AN forms of
Eve-Téasing are sexual harassment ranging from staring, Comments to molestation.

MYTH # 3 Only women who are provocatively dressed are sexually harassed.
FACT# 3 Any women irrespective of how she is dressed may be sexually

harassed. By blaming women for ”[nviting sexual” harassment men shift the responsi-

bility of their actions to the victims. Women do not provoke men to humiliate, degrade
and assault them.

MYTH # 4 Men sexually harass because they cannot control their natural sexual urges.

FACT # 4 This definition of male sexuality legitimises male aggression towards women.
Further, sexual harassment is often an assertion of power rather than an expression of sexuality

MYTH # 5 If the women had said “NQ” To the harasser he would have stopped
fmmediately. :

FACT # 5 Many harassers are told "NO" Repeatedly and often it makes no difference.
“NQO” is too often heard as “"YES" ‘

MYTH # 6 Sexual harassment is rare on campus.

FACT # 6 Sexual harassment is common everyday experience on campus Almost all
women have experienced some form of sexual harassmant or the other.




